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HILTON GARDEN INN – DOWNTOWN
SIOUX FALLS, SOUTH DAKOTA

AMENITIES & SERVICES

CRAVE American Kitchen & 
Sushi Bar

Free High-Speed Internet 

Riverview Rooms

Fitness Room 

Deluxe Bedding

Complimentary Newspaper

24-Hour Pavilion Pantry Market

Lounge

Room Service

Coin Laundry

Laundry/Valet Service

Free Underground Parking 

Outdoor Patio

Airport Shuttle

24-Hour Business Center

Heated Indoor Pool

Baggage Storage

Local Area Transportation 

Nearby Shopping

Safety Deposit Box

(605) 444- 4700 siouxfallsdowntown.hgi.com
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Theater Classroom Rounds Reception U-Shape Conference Dimensions Ceiling  
Height

Revir Ballroom A-D 700 300 370 600 – – 5,800 sq. ft.

17’

Revir A 200 110 100 200 40 40 60’ x 30’  – 1,800 sq. ft.

Revir B 240 120 100 200 40 40 60’ x 30’  – 1,800 sq. ft.

Revir A-B 400 160 200 400 80 80 60’ x 60’ – 3,600 sq. ft.

Revir C 60 32 40 200 30 40 30’ x 30’ – 900 sq. ft.

Revir B-C-D 500 160 250 600 80 120 60’ x 60’ – 3,600 sq. ft.

Revir D 60 32 40 200 30 40 30’ x 30’ – 900 sq. ft.

Revir C-D 200 110 100 400 40 40 60’ x 30’ – 1,800 sq. ft.

Hegg Meeting Room 40 12 20 25 12 16 18’ x 25’ – 450 sq. ft.

Lloyd Meeting Room 40 12 20 25 12 12 18’ x 25’ – 450 sq. ft.

Hegg/Lloyd Combo 80 24 40 50 24 12 36’ x 25’  – 900 sq. ft.

Hegg & Lloyd Combo with conference set up; Revir A with u-shape set up; Revir B-D with classroom set up.

Hilton Garden Inn  –  Downtown, 201 East 8th Street, Sioux Falls, SD 57103
Managed by Hegg Hospitality Management, LLC

HILTON GARDEN INN – DOWNTOWN

On-site, full-service catering and beverage services provided by CRAVE.



NAWIC Midwest 
Region Forum 

April 21-23, 2022 
Sioux Falls, SD 

Section 1:  Welcomes



Dear Midwest Region, 

Spring !  Time to “Construct a New Perspective”! What a great theme for this time and this weekend. 
These past couple of years have been quite the slog and if we learned anything, it is that change is 
imminent, making this theme on point. 

There are great speakers and some awesome education on your agenda.  And what a great place to 
spend some time in Sioux Falls (I do hope you get to see the falls!). 

I also encourage you to seek out your Director, Raven Hoffman, and your National Representative, Crissy 
Ingram, our NAWIC Executive Director. Both these women have passion and energy that is contagious! 
They can share with you their experiences, give you updates and  I am sure they will tell you that being 
active with NAWIC helps build you personally and, in turn, your career. We continue Leading Builders and 
Building Leaders. 

It was not too long ago that I spent time with you in St Louis and then joined the Chartering of your 
newest Chapter, Twin Ports Iron Range. So wonderful to be with you ! The Region continues to grow and 
show its passion for supporting women in construction and construction overall as a career is palpable. I 
will miss being with you, but I know you are in good hands. 

This is time to take advantage of this education and networking and re-energize. Then take that energy to 
Construct your New Perspective. 

Have a great Spring Forum and I hope to see more of you at Annual Conference in August!! 

Doreen Bartoldus, PE CCM  

NAWIC National President 2021-2022 
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To All Members and Guests,  

If I am not with you in person, I continue to be with you in spirit.  My journey as your President is a little more than 
half done at the time of this writing and I wanted to follow up with some quick updates on my years focus items.  

Infrastructure  

A focus on a more efficient and more transparent NAWIC operations with goals of increased membership and 
chapter support  

New Website; Mobile App on the way; Chapter support from National via our Membership coordinator; FB, 
Linked in and Construction Dive advertising; National Presidents message direct to all members.  

Membership Development and Growth  

 A focus that continues to build an inclusive organization of women supporting women.  

PDE, DEI and EP committee coordination and programs; affiliates summit at Mid year with  NEF NFSF and 
NAWIC.  As well as summit with our Global Partners Committee, both establishing continued collaborations for 
growth.  

Industry Recognition and Outreach  

NAWIC should no longer be the best kept secret in the industry.   

Project excellence awards announcements; multi member sponsorships package; WIC week and we took 
ownership was everywhere and new national sponsorships! 

Sustainability  

The outlook for the construction industry as a whole, through new legislation on infrastructure and other 
programs. 

DEI continues to produce programming for increase in diversity in our industry; Partnerships developing with 
firms like Tesla ; AC conference in August to have three educational tracks -  NAWIC  infrastructure and 
leadership ; Equity as our Culture, and Construction Trends and sustainability.  
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Equity as our Culture 

 We are an organization of women helping women 

NAWIC, its who we are! 

Our Envisioned Future 

Often, we must look back and order to see forward.  Our envisioned future is to be treated with equity, just as our 
NAWIC founders intended some 68 years ago. 

NAWIC is leading the charge on increasing women working in construction  
NAWIC is the source of solutions for breaking down barriers that prevent equity and inclusion 
NAWIC continues to Build Leaders and Lead Builders 
NAWIC is where all women work together to build a better construction industry 

We: 



Welcome to your Region’s Forum! You have taken the steps to engage 

yourself in a weekend that promises to be full of fellowship, education, 

and fun. As always, your participation in Forum gives you the 

opportunity to learn something new, reinforce the knowledge you 

already have, and continue your journey as a NAWIC member. I 

encourage you to absorb every bit of this time. 

NEF held our Mid-Year Meeting this year February 25 – 26, 2022 in 

Las Colinas/Irving, Texas. We were proud to be a member of a 

Construction Education Consortium consisting of not only NEF, but 

the American Council of Construction Education (ACCE), American 

Institute of Constructors (AIC), and NAWIC as well. This proved to be 

a mutually beneficial weekend in which the NEF Board was able to 

collaborate with members of the other associations and their Boards. This week of events 

culminated in a meeting between NAWIC, NEF and NFSF to discuss how we can all work together 

to bring more value to the NAWIC members and the construction industry as a whole.  

We were able to map out our educational plan for the next five (5) years. NEF will continue to 

offer our day long testing preparation and exams at NAWIC’s Annual Conference in the following 

order: CIS (2022), CBT (2023), CDT (2024), ESP (2025), and CIT (2026). We are continuing to 

roll-out our companions for all of our courses with the CIT and ESP currently available for 

purchase. We are creating new course content which would include blueprint reading, purchasing, 

and contract administration as well as developing monthly webinars that touch on pertinent topics. 

We are will also be implementing training for Block Kids and Design Drafting to ensure that our 

message, content, guidelines, and standards remain consistent. This training will be conducted live 

at Annual Conference, available by video thereafter, and will be mandatory for any Chapter, 

Region or entity that may wish to participate.  

NEF is actively looking for qualified instructors to teach our courses. If you or someone you know 

is interested, please do not hesitate to contact either Melanie Myers, Robin Fulton-Meyer, or 

myself. 

Be sure to visit our Facebook and LinkedIn pages for more exciting news as the year progresses. 

As always, we hope that you take the time to enjoy the camaraderie that comes with the gathering 

of your Region.  

Tamara S. Crooks 

NEF President 2021 – 2022 



Welcome to the Midwest Region Forum 2022 from Director Hoffman 
 
 
 

Welcome to the MWR Forum 2022. Whether you are with us in person or virtually, I am pleased you chose to 
spend time with us. I want to thank Forum Coordinator, Karen Krietlow, and the amazing ladies of Greater Sioux 
Falls Chapter #237. Thank you for all your hard work planning the conference.  
 
I hope those of you who are in person have had a chance to see some of Sioux Falls. Whether our namesake fall, 
the Arc of Dreams, the Sculpture Walk, or the Historic Courthouse Museum, I hope you found something to 
captivate you here.   
 
I am going to take a different approach to this message. When I was fresh out of college, I joined NAWIC. Life 
happened and I stepped away for a long while. In 2013 life happened again and I rejoined the Greater Sioux Falls 
Chapter to network. The Great Sioux Falls Chapter was, at that time, planning what would be the final Forum for 
Region 13 before Regions 13 and 6 merged to become the Midwest Region. I became involved in the planning 
committee. Something had changed between my first go around and when I rejoined; me. I became willing to be 
part of. I became willing to be involved. I also fell in love with the enthusiasm this Chapter had for NAWIC. The first 
merged Fall Conference (not called that at the time), I was invited to go along with three other members. I was 
nudged to stand for Vice President on that trip. I thought, okay, I can do that, it isn’t threatening even knowing 
standing for President followed. I continued to attend region events, and met amazing women not only from my 
Chapter, but from other Chapters in our Region and the members of the National Board sent to be representatives 
to the events. They were all fun and interesting; I fell even more in love with this Region. I attended National 
Conferences, which have been called a plethora of things during my time here. I met women from across the 
county; I fell in love with NAWIC as a whole. I gained confidence in myself. I began to see skills in myself that could 
benefit NAWIC; I also saw how NAWIC could help me develop my skills including ones I didn’t know I had. NAWIC 
has given introvert me the confidence to stand in front of a room full of people. NAWIC has given me the 
knowledge of my value and my voice. I will continue my NAWIC Journey, not just to see what the next lessons are, 
but also to be sure every other member has the opportunity to pursue their NAWIC Journey.  
 
To me, there is a symmetry to my last conference as Region Director being in the same location as my first Region 
conference as a NAWIC member. The last two years have not at all been what I had planned. I had a theme song 
and a theme all planned out, then did not use them. I learned to let go and adapt. I found a new theme, inspired by 
all of you. The vision of a phoenix rising from the ashes, reborn, with lessons learned and new determination. My 
question for you is, what is your NAWIC Vision and where will your NAWIC Journey take you?  
 
Raven Hoffman 
Midwest Region Director  



NAWIC Midwest 
Region Forum 

April 21-23, 2022 
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Section 2:  Agenda



Agenda 

Thursday, April 21, 2022:  casual attire 
12:30 pm:  Tour group meet in Hilton Garden Inn DTSF Lobby 
12:45 pm:  Depart on Tour of the State Theater and The SD Military Heritage Alliance 
4:30 pm:  Return to the Hilton Garden Inn DTSF 
Supper on your own/explore Sioux Falls. Hospitality Room open 7 pm until 10 pm 

Friday, April 22, 2022: business casual attire 
Unless noted otherwise, all Friday events will be in Revir A&B 
7:00 - 9:00 am:  Registration Check In Prefunction Space 
7:00-9:00 am:  Breakfast side Prefunction Space 
8:00 – 8:55 am:  Chapter Sales 
9:00 - 9:40 am:  General Session 

 Call to Order 
 Presentation of Colors and Pledge of Allegiance 
 Welcome to Sioux Falls -Mayor Paul TenHaken 
 NAWIC Host Chapter Committee Chair Forum Message/Welcome to Forum 
 Introductions 

9:45 - 11:15 am Keynote - Lisa Te Slaa "Swimming With the Sharks" 
11:15 - 11:30 am Break 
11:30 - 11:50 am General Session Resumes - Region Committee Chair Recaps – 

 Networking 
12:00 - 12:45 pm Inspiration, Lunch, and Networking 
1:00 - 2:00 pm Breakout Sessions 

1) BJ Olson, Twenty7Tech "Past, Present, and the Future of Communications"
Revir C&D

2) Michael O'Neal, AGC of South Dakota "OSHA is on Our Site, Now What?" Revir A&B
2:00 - 2:15 pm Break 
2:15 - 3:15 pm Breakout Sessions 

1) Rana DeBoer, City of Sioux Falls "Understand and Outlaw the Bully at Work"
Revir A&B

2) Raven Hoffman, CIT, NAWIC Midwest Region Director and Karen Hagar, NAWIC
National Vice President "Not Your Normal NAWIC 101" Revir C&D 

3:15 - 3:30 pm Break 
3:30 - 4:30 pm  Katie Ashmore, Schemmer "Networking - Not Everyone's Favorite Word" 
4:30 - 5:15 pm First Timers Meeting Revir C&D 
6:30 - 7:00 pm Cocktails/Reception Prefunction Space 
7:00 - 10:00 pm Inspiration, Dinner, Networking, Awards Gala "Hollywood Theme" (current 

day or vintage) 



Saturday, April 23, 2022: business casual attire 
Unless listed otherwise, Saturday will be in Revir A&B 
7:30 - 9:00 am Breakfast Prefunction Space 
7:40 - 8:40 am President's Meeting Hegg Board Room 
8:00 - 9:00 am Registration Check In Prefunction Space 
8:00 – 9:00 am Chapter Sales 
9:00 - 10:30 am Keynote - Steve Bench, Generational Consulting "Attracting Tomorrow's 

Talent with Today's Leaders" 
10:30 - 10:45 am Break 
10:45-11:45 am Crissy Ingram, NAWIC Executive Director "NAWIC's National Office: 

Structure and What the National Office Can Do For You" 
11:45 am - 12:00 pm Break 
12:00 to 12:45 pm Inspiration, Lunch, and Networking 
1:00 to 4:00 pm General Session Resumes, 15 minute break midway through 

 National Candidates 
 Region Director Candidates 
 Spring Forum 2024 Site Bids Presentations 
 Vote on Spring Forum 2024 Site 
 Region Fund Trustee Candidates 
 Vote on Midwest Region Fund Trustee, to start 3 year term 10/1/2022 
 NAWIC Midwest Region Fund Report and vote on Midwest Region Fund Proposed 

Changes 
 NAWIC Reports - Director Raven Hoffman and National Representative 
 New Business 
 NFSF 
 NEF 
 National Committee Presentation(s) 
 Invitation to Fall Conference 2022 
 Invitation to Spring Forum 2023 
 Announcements 
 Resolution 
 Adjourn 

5:00 - 10:00 pm Networking/Supper (meet in lobby at 5:30 to carpool to Tarquin Restaurant; 
hospitality room will be open upon return to hotel) 



Speech Intro Bio 
Since taking office as mayor in May 2018, Paul TenHaken has 
amassed a long list of accomplishments for Sioux Falls by 
putting people first and taking strategic steps to ensure South 
Dakota’s largest city continues its success. Through his One 
Sioux Falls framework, Mayor Paul is focused on safety, 
housing, workforce and engaging people across Sioux Falls, 
which has been named one of the best run cities in the country 
for 2021.  
 

His commitment to improving lives and opportunities in the area has resulted in 
initiatives like The Link, a behavioral health and addiction triage center, and the Sioux 
52 Mentoring Initiative. A dedicated public servant, a successful entrepreneur and an 
avid athlete, Mayor Paul’s proudest accomplishment is his family—wife, Jill, and their 
three young kids. Please join me in welcoming Mayor Paul TenHaken. 
 



Lisa is the driving force behind Precision Leadership Group, founding the company in 2009. 
With more than twenty-five years in sales and development experience, she has been 
involved in all aspects of developing leaders and helping businesses grow their bottom line. 
Lisa and her team focus on providing companies with the necessary leadership tools and 
processes that allow senior executives and other organizational leadership to successfully 
execute their strategy and performance goals. This methodology brings discipline and 
accountability to client organizations so they can achieve greater results. 

A veteran in the discipline of leadership and organizational development, Lisa is known for 
her impassioned, no-nonsense approach to equipping people with the tools they require to 
succeed in life and business. She achieves superior results in the pursuit of increased 
potential and performance of individuals and organizations. Lisa brings refreshing energy 
and enthusiasm to every aspect of her work and presentations. 

Along with holding an MBA in business from the University of South Dakota, she’s certified 
as an Executive Coach, an Assessment Specialist, and a John Maxwell Team founding 
member. She traveled to Guatemala in 2015 to facilitate leadership development with that 
country’s largest bank. She’s bronze certified in LEAN and has volunteered her time 
mentoring aspiring women leaders for various area non-profits. 

Lisa’s zest for life is contagious! A South Dakota native, she and her husband Darwin call 
Hull, Iowa home and stay busy chasing after two very active sons. In her spare time, she 
loves hanging out with her family, traveling, golfing, gardening, exercising, jet skiing and 
reading. Sitting still is NOT in her vocabulary! 



BJ Olson – Twenty7Tech 

Presentation:  Past, Present and the Future of Communications 

B.J. Olson entered the world of wireless communications joining Verizon Wireless in 2006, leading one of 
the highest volume retail locations in the Midwest, the Sioux Falls Empire Mall store location.  After 
proven success in the retail environment, B.J. was promoted to the business sales side of Verizon 
Wireless as a leading business technology consultant.  The move to the business sales side of Verizon 
Wireless helped B.J. gain critical  experience  honing his ability to generate relationships with business 
leaders and truly understand how communications impact so many businesses.  Ultimately, as an 
entrepreneur, B.J. left Verizon Wireless in 2017 and pursued a business venture with an electronics 
repair franchise, UbreakIfix.  Continuing in the entrepreneurial spirit, B.J. identified an opportunity to 
partner with Verizon as a technology consultant, supporting customers and the Verizon Wireless business 
sales team. This led to B.J. creating twenty7 Technology Group, a technology consulting firm that 
specializes in business communications.  



Michael O’Neal 
Director of Safety and Training 
Associated General Contractors of South Dakota 
Sioux Falls, SD 57110 
michael@sdagc.org 
605-951-1665

Bio: 

Michael is the Director of Safety and Training for the Associated General Contractors of South Dakota. 
He has been involved in Safety for the construction industry for over 20 years. 

Michael is a trainer to construction contractors, manufacturing and public entities. He provides safety 
training, consulting, program development, site safety audits, OSHA compliance consulting and accident 

investigation services. 

Michael is an OSHA authorized instructor for OSHA 10 and 30 hour courses for both construction and 
manufacturing. He is also a Master Trainer through the National Center for Construction Education and 
Research. 

mailto:michael@sdagc.org
mailto:michael@sdagc.org


NAWIC 2022 Forum 

April 22 @ Sioux Falls, SD 

Understand and Outlaw the Bully @ Work 

Bullying is a behavior that has historically been linked to kids on the 
playground, but it can happen among people of any age in any setting—
including the workplace.  The driving forces behind bullying may vary from 
person to person, but we can identify common characteristics and typical 
ways bullying affects people at work.  With this basic understanding we can 
strategically support your people, teams, business, and community from the 

negative implications of bullying.  Let’s be “resistant and resilient” to bullying with specific actions in our 
core values, talent strategy, leadership development and culture initiatives.   

Rana DeBoer Bio 

Rana serves as the Chief Impact officer for Keystone Group International. Her sole focus is 
to build a purpose-driven strategic approach to help organizations and their teams make 
an extraordinarily meaningful and sustainable impact in their area of influence. 

Rana is highly sought after because of her superpower of energy that she has embraced with 
years of athletics and coaching experience. When Rana is on the team, watch out! She 
actively engages with her clients, listens to understand, and then works creatively to align 
mission/vision/values In building a purpose-focused strategy that delivers results that are 
relatable and easy to implement. 

Rana has over 15 years’ experience in strategic planning and design, culture definition and 
strategy, employee experience and engagement programming, leadership and 
organizational development, and talent optimization. In addition, Rana has helped 
organizations build effective programming systems related to Human Resources, Safety, 
Risk Management, Worker’s Compensation, Social Responsibility, and Communications 
functions. Rana’s broad organizational experience brings a unique, empathetic level of 
understanding to her clients. 

A variety of organizations have benefited from Rana’s skills including business, government, 
non- profit, and health care. Most recently, Rana served as Chief Culture Officer for the 
City of Sioux Falls. As a community leader, Rana is well known as an inspiring public speaker 
and coach focused on an encouraging “can-do, time is now, take action” message. 

As an active member of her community, Rana also serves as a board member of the South 
Dakota Center for Enterprise Opportunity, South Dakota Safety Council, and Pathways to 
Inclusive and Equitable Workforce’s. In addition, Rana is an active member of the “Live Well” 
Sioux Falls Coalition and is an instructor and mentor with the EMBE Women’s Leadership  
program. 



Raven Hoffman is the Senior Estimator at Syverson Tile & Stone, Inc.’s Installation Division based in Sioux 
Falls, SD.  She has been with Syverson Tile since September, 2000. Raven has a bachelor degree in 
Construction Management from South Dakota State University. Since re-joining NAWIC in 2013, Raven 
has served on or been chair of multiple chapter committees. She has also served as NAWIC Safety/OSHA 
Alliance Chair for the Midwest Region, and National NAWIC Safety Chair. Raven has served on the 
Greater Sioux falls #237 chapter board since rejoining NAWIC; in addition to being current Midwest 
Region Director.  



Karen Hager, CIT, CBT has been in the construction industry since 
1986.  She began her construction industry career as an Accounting 
Clerk for a Longwood Florida based HVAC company and worked her way 
up to Controller.   She left her 29-year career for the position of Chief 
Financial Officer for The Briar Team in Sanford, Florida and is now 
working for AB Design Group, LLC, an architectural and engineering firm 
in Longwood, Florida as their Accounting/HR Manager. 

Karen has been a member of the Greater Orlando Chapter of NAWIC 
since August 2006 and has served on numerous committees and chaired 
Membership, Chapter Sales, Bylaws, and Mentoring.  She served on the 

chapter board of directors as Treasurer two times, Vice President, President-Elect, and President.  
She served as the Southeast Region Director 2017-2019 and is currently the National Vice 
President. 

Karen enjoys helping other women in the construction industry, offering guidance and 
experience whenever needed.  For this reason, she was excited to be on the Greater Orlando 
Chapter’s first Mentoring Committee and served as a mentor to two members.   

Karen grew up in a military family and moved multiple times whenever her dad was stationed in 
a new state or country.  She credits this constant moving to her ability to adapt to different 
situations and her out-of-the box thinking.  She enjoys sharing knowledge and loves teaching 
bookkeeping to our members, having taught the CBT course 4 times, providing experience and 
insight that enhances the knowledge in the CBT manual. 



Katie Ashmore – Business Development for Schemmer 

Presentation:  Networking……Not Everyone’s Favorite Word.  Learning tips and tricks to make 
networking less painfull. 

Rapid City native who moved East River at 18 to attend USD and never looked back. Katie has worn 
several “hats” throughout her career and have been able to meet and learn from some of the greatest 
minds out there! At 40 years old, she says, “I’m still wondering what I’m going to be when I grow up!”  
Katie is a graduate of the Sioux Falls Area Chamber of Commerce’s Even C Nolte Leadership Sioux Falls 
Class, received the 4 Under 40 Award from the Sioux Falls Young Professional Network and was 2015’s 
Young Leaders of the Year in 605 Magazine.  



STEVE BENCH GENERATIONAL CONSULTING, LLC

Steve customizes keynote presentations and training sessions that deliver engagement 
strategies for attracting and retaining Millennials, empowering Generation X, capturing Boomer 
wisdom and cultivating future leadership by leveraging the strengths of each generation. Steve 
has shared his message with audiences across the country. 

Steve is also the creator of “The Pitch!”, a non-profit business contest that puts the next 
generation of workforce talent in charge to create a start-up company and make the perfect 
sales pitch! Teenage students learn business concepts, practice soft skills and networking and 
compete for prizes! When not in a classroom, Steve spends his time in gyms around the 
midwest coaching AAU basketball. 

Generational Consulting, LLC www.generationalconsulting.com 608-512-9081

“I wanted to thank you for speaking to the Wisconsin State Fire 
Chiefs Education Association. The people in attendance were 
absolutely raving about you and your topic. Let me just say, that is 
not an easy feat to impress that group.  I would say you were the 
“speaker” of the event!” 

Steven Davis, Fire Chief 
City of Madison Fire Department 

http://www.generationalconsulting.com/


Attracting Tomorrow's Talent 
with Today's Leaders 

Talent attraction & retention are more important than ever, and successful teams must 
attract talent from all generations. This session focuses on management techniques and 

your company culture.  Steve will discuss ways to engage Boomer and Gen X 
leadership to create a work culture that is attractive to young professionals.  Learn 

management strategies you can use immediately to engage Millennial and Generation Z 
talent and keep them from leaving! 



Crissy Ingram has been with the National Association of Women in 
Construction since January 2012. She earned her Certified Association 
Executive designation in December 2020.  Crissy has three daughters, and 
has raised them with the knowledge that they can be and do anything! The 
mission and values of NAWIC are near and dear to her, and she is passionate 
about advancing the Association and the women within it. 
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Midwest Region



Appointments 

Parliamentarian:  Jodi Wiemerslage, Southeast Minnesota #346 

Pages:   Harper Wollman 
Grace Painter 

Polling Committee:  Cindy Cosand, Greater Sioux Falls #237 
Amy Wollman, Greater Sioux Falls #237 
Stacy Fisher, Greater Sioux Falls #237 

Time Keeper:  Amy Christoffels, Greater Sioux Falls #237 

Chat Monitors:  Stacy Fisher, Greater Sioux Falls #237 
Brooke Cosand, Greater Sioux Falls #237 

Auditors of the Minutes:  to be announced 



Committee Chairs 

Membership:   Jennifer Carlson, Minneapolis/St. Paul #164 jennifer.carlson@ryancompanies.com 

Professional Development & Education:  Jennifer Harris, Gr Omaha #116 jennifer.harris@jedunn.com 

Emerging Professionals:  Angel Douglas-Stiemert, Chicago Metro #325 
angel.douglasstiemert@ryancompanies.com 

Marketing:  open 

Safety/OSHA Alliance:  Jennifer Erickson, Fargo-Moorhead #246   jennifer@oecscomply.com 

Strategic Plan and Bylaws:  Christy Turner, Gr Kansas City #100  cnturner@tcco.com 
Co-Chair:  Nanci Borg, Gr Omaha #116 nborg@ur.com 

Women In Construction Week:  Josi Newell Gr Omaha #116  Josi.Newell@sunbeltrentals.com 

Chapter Development:  Amy Berg, Fargo-Moorhead #246   aberg.nawic@yahoo.com 

Awards Chair:  Jodi Wiemerslage, Southeast Minnesota #346  jwiemerslage@huntelec.com 

Forum 202 Site Selection Committee:  Cat Ferguson, Chicago Metro #325, Marcy Knoke, Greater Omaha 
#116, Shannon Seipel, Greater Kansas City #100, Jamie Lambertz, Greater Sioux Falls #237, Holly 
Goodin Southwest Missouri #366 

NEF: 
Block Kids:  Shawna Glasscock, Gr Wichita #120  shawna@concoconstruction.com 

Design Drafting:  Amy Berg, Fargo-Moorhead #246  aberg.nawic@yahoo.com 

NEF Fundraising and NEF Liaison:  Karen Krietlow, Gr Sioux Falls #237  kkrietlow.nawic@gmail.com 

mailto:jennifer.carlson@ryancompanies.com
mailto:jennifer.harris@jedunn.com
mailto:angel.douglasstiemert@ryancompanies.com
mailto:jennifer@oecscomply.com
mailto:cnturner@tcco.com
mailto:nborg@ur.com
mailto:Josi.Newell@sunbeltrentals.com
mailto:aberg.nawic@yahoo.com
mailto:jwiemerslage@huntelec.com
mailto:shawna@concoconstruction.com
mailto:aberg.nawic@yahoo.com
mailto:kkrietlow.nawic@gmail.com


Professional Development & Education  - Jennifer Harris – CIT, CBT, CDT, CIS, 
ESP; Chair 2020-2022 

 Chapters – wonderful things are happening within our Chapters
o So much community involvement
o Many are working with Girl Scout Troops, schools, other trades and

organizations to encourage the young females that there are so
many options within the construction industry

o Professional Development for current members which is crossing
over to the membership committee(s) drawing new members to the
chapters

 Regionally chapters are collaborating together with Professional
Development opportunities

o Wichita – Type Management Myths Workshop with Mitch Savoie
Hill in February

o Omaha – Introduction to BIM and its Role in Construction by
Andrea Alderton, 5/12/2022 @ 3:30 pm (CT)

o AWARD Nominations:  Three (3) chapters submitted for the PD&E
Award

 National PD&E:
o Quarterly meetings; last meeting 4/15/2022
o Offer monthly webinars – please check out the upcoming

opportunities they are offering on the National website calendar via
the home page
 Membership benefit
 Share with your new members

o National is also offering NAWIC education – these two (2) sessions
are being offered on a Friday or Saturday
 Encourage your new members to sign up & attend to learn

more about how NAWIC works as a complete organization



Emerging Professionals Committee Report 2022 

Nat’l Chair: Heather Groves   Maine #276  hberlinski@gmail.com   
Nat’l Co-Chair: Misti Burdine  Portland OR #54  mburdine@ur.com 

Midwest Chair: Angel Douglas Chicago Metro #325 
angel.douglasstiemert@ryancompanies.com  

National & Regional Chairs & Co-Chairs are collaborating for our Emerging Professionals – stay 
tuned & stay active! 

ep@nawic.com  (auto forwarded to Heather and Misti) 

Core Purpose 
Empowering Emerging Professional Women in the Construction Industry to maximize their 

impact on the job. 

NAWIC Emerging Professional is defined as someone who has been in the construction 
industry/NAWIC less than three years. This committee’s goals are to help our chapters attract, 
retain, and bring value to the women who are new to NAWIC and/or the construction industry. 
We want to bridge the gap between seasoned members and new members by providing a 
mentoring program, articles, event ideas, and other resources. Our Emerging Professionals will 
benefit from learning and gaining guidance from existing NAWIC members. Likewise, the 
Emerging Professionals have a wealth of experiences, ideas, and abilities which will benefit our 
organization. We want this group to be inclusive as it takes all of us to support and engage our 
Emerging Professionals and help build the best possible future for NAWIC. 

Strategic Plan 
Alignment Categories from National Board are Members, Industry, Women in Construction, and 

NAWIC 

Goals & Update 
1) Mentoring Program: “Develop National Subcommittee at regional level for mentorship

program where members can access information of potential mentors and mentee’s”
a. Update: We developed and sent out a National Survey!
b. Update: We are in discussions with National Board to start a National Task Force to
create a National Mentor/Mentee Database. This will allow women from across the Nation to
be able to connect.

2) Infrastructure: “Build the infrastructure necessary to ensure emerging professionals have a
valuable and positive experience once they join NAWIC”

mailto:hberlinski@gmail.com
mailto:mburdine@ur.com
mailto:angel.douglasstiemert@ryancompanies.com
mailto:ep@nawic.com


a. Update: We joined forces with the National Membership Program to host two webinars. 
b. Update: 1) How to get the most out of a networking event (3/2/22 – Look for the 
recording on NAWIC YouTube) 2) How to host a proper networking event (3/22/22) – Nat’l 
Committee and other’s working on one page pdf’s, short videos, and PowerPoints on these 
two events. Once completed to be posted on NAWIC Nat ’l Website. 
 

3) Career Development: 1) “Arm women with the tools to maximize their impact on the job. 
Join with PD&E on how to negotiate like a BOSS” 2) “Recognize individuals and employers 
that exemplify the goals of this committee and choose to invest in themselves and the 
development of their employees.” 
a. Update: A webinar date is tentatively set for April 2022 – More information to come 
soon! 
b. Update: A National Subcommittee was formed with co-chair Misti to develop a simple 
guide on how to host an appreciation dinner. 
c. Update: PDF’s to be posted to the NAWIC Nat’l website by Annual Conference 

  

  





Midwest Region NAWIC Safety & Health and OSHA Alliance Committee Report 

Thank you for all of the submittals for the Safety Excellence Award. It has been so heartening to read 
about many companies in our region working to be as safe as possible.  

OSHA has recently announced they are evaluating the regulations on heat stress and heat related 
illnesses. They are hosting a discussion on May 3, 2022 to discuss how to protect workers. Check out 
osha.gov to register. The other most recent news coming out of OSHA are the suggested changes to 
recordkeeping rules. These are under review and haven’t changed yet. The NAWIC OSHA-Alliance and 
the Safety & Health committee will be sure to share the information as it comes out.  

Jennifer Erickson 
Midwest Region Safety & Health and OSHA Alliance Co-Chair 
OECS Field Associate 
Fargo-Moorhead Chapter #246 
jennifer@oecscomply.com 
(701) 566-2954

mailto:jennifer@oecscomply.com


Date: 
April 23, 2021 

2020-21 Committee Co-Chairs: 
Nanci Borg, NAWIC Gr. Omaha Chapter #116 
Christy Turner, NAWIC Gr. Kansas City Chapter #100 

Summary: 
In October of 2020, the Committee distributed a brief survey to the NAWIC MWR Presidents and Vice 
Presidents regarding the status of strategic planning in their chapter. The survey was emailed on 
10/5/21. 

The results of the survey indicated the following: 

• 8 Chapters had previously developed a Chapter Strategic Plan
• 3 Chapter planned to develop/revise their Chapter Strategic Plan
• 2 Chapters were interested in assistance from the MWR Strategic Planning Committee in

development/revision of their plans

As of the date of this report, the MWR Strategic Planning Committee is working to schedule meetings 
with the two Chapters that indicated they would like assistance. 

The MWR Strategic Planning Committee is willing to assist any Chapter seeking assistance in 
development of a Chapter Strategic Plan that aligns with that set forth by National. 

NAWIC Midwest Region 
Strategic Planning Committee 



Date: 
April 7, 2022 

2021-22 Committee Co-Chairs: 
Nanci Borg with the NAWIC Gr. Omaha Chapter #116 
Christy Turner with the NAWIC Gr. Kansas City Chapter #100 

Summary of Activities 

Requirement 
• On November 10, 2022, NAWIC MWR Director Raven Hoffman sent an email to all NAWIC MWR

Chapter Presidents and Vice Presidents detailing the instructions regarding updating the
chapter’s documents. See excerpt below:

Standing Rules Changes Procedure: 
• Review and vote on at board
• Send proposed changes to Catherine Schoenenberger staysafetraffic@aol.com, Raven Hoffman

nawicmwrdirector@gmail.com, Christy Turner cnturner@tcco.com, and Nanci Borg
nborg@ur.com. (Christy and Nanci are our Region Bylaws Co-Chairs)

• When Catherine has approved the proposed changes, circulate them to your membership for 60
days to allow for questions.

• After 60 days, vote again at board. Sign the passed Standing Rules, and send them again to
Catherine Schoenenberger staysafetraffic@aol.com, Raven Hoffman
nawicmwrdirector@gmail.com, Christy Turner cnturner@tcco.com, and Nanci Borg
nborg@ur.com. 

• A countersigned copy from Catherine will be returned to you.

January through April 2022 
The Bylaws and Standing Rules Committee has been actively reached out to Chapters inquiring 

as to if they had revised its Standing Rules, and submitted the document to NAWIC National Bylaws 
Chair Catherine Schoenenberger.  

As of April 7, 2022, there are seven Chapters that have not completed the process. Email 
reminders were again sent to the select Chapter Presidents and Vice Presidents asking that the 
outstanding documents be updated and finalized by the end of May 2022. 

NAWIC Midwest Region 
Bylaws and Standing Rules Committee 

mailto:staysafetraffic@aol.com
mailto:nawicmwrdirector@gmail.com
mailto:cnturner@tcco.com
mailto:nborg@ur.com
mailto:staysafetraffic@aol.com
mailto:nawicmwrdirector@gmail.com
mailto:cnturner@tcco.com
mailto:nborg@ur.com


                        
 

2022 Forum Report  
Amy Berg, CBT, CIT – Chair / Jodi Wiemerslage – Co-Chair 

 
I have served on the MWR Chapter Development Committee for two years. The first year I didn’t do much, 
but this past year has been busy, and it looks to get even busier!! 

Since Guam was chartered in 2012 there have been 12 chapters chartered, one has since relinquished and 
one of the newest charters was the merger of the Raleigh & Durham, NC chapters creating Triangle Chapter 
of NC. Six of the newest chapters were chartered from November 2020 thru December 2021. 

One of those chapter is our very own Midwest Region Twin Ports/Iron Range Chapter #392 sponsored by 
Minneapolis/St. Paul, MN #164, Fargo-Moorhead, ND #246, and Southeast Minnesota #346. Thanks to 
Jodi Wiemerslage (346), Jennifer Carlson (164), Amy Berg (246) along with Midwest Region Director Raven 
Hoffman, Gr. Sioux Falls, SD #237 as well as Robbie Danko (346) and Janelle Miller (164) for all their hard 
work from the beginning discussions to the chartering. 

Discussion for creating a chapter in Northeast Minnesota starter prior to the pandemic but was put on hold 
until after Forum last year.  We held our first meeting on May 4th to brainstorm and set up the steps we 
needed to “Make it Happen”. We set some lofty goals: 
 May - Collaborating – gathering companies and contacts in the area 
 June - Marketing – sending the information out to the list we created 
 July - Membership drive – schedule Zoom and In-person meetings 
 August - Organization meeting 
 October 1st  - Chartering 

May and June, we were on target, but we had to move the Membership drive to August and early 
September. The Organization Meeting was held September 23rd with 16 of the 26 registered members in 
attendance either in-person or virtually along with 9 guests. 

The Organization Meeting is where we selected the Chapter Name, Adopted NAWIC’s Bylaws and 
Standard Bylaws for Affiliated Chapters, Established Standing Rules 7 – 10 (meeting date, officer positions, 
election process and chapter dues) and adopted the Standing Rules, elected the chapter officers, appointed 
standing committee members, selected 3 dates for chartering ceremony, and set the dates for the first 
board meeting and general membership meetings. All of this information along with the  25 plus member 
applications with payment was submitted to the NAWIC Office for approval. 

The Twin Ports/Iron Range, MN Chapter #392 was chartered on Thursday, October 28, 2021, with 30 
chartering members (they are now at 33) and NAWIC President, Doreen Bartoldus in attendance. 

Thank you to Jodi Wiemerslage for serving as Chapter Mentor to assist Twin Ports/Iron Range as they 
shape their chapter’s future. 

Future MWR Chapters: 

Wausau, WI Jodi, Jennifer Carlson, and Robbie Danko presented the “Value of NAWIC” 
presentation to a group at Boldt in Wausau, WI. 

Sioux City, IA Jodi and I met virtually with Dar Raye Hunwardson (a current member of Gr. Sioux 
Falls, SD #237) about a possible chapter. They currently have ladies who are 
members of either Sioux Falls or Omaha chapters. 

Jodi and I are both serving on the National Chapter Development Committee as mentors to new chapters 
and will also be assisting with the processes and chartering of future chapters. 

Check out the map on the next page showing the Midwest Region “Current Chapters” and the “Future 
Chapters”. If you know of other areas that there may be interest, please let us know!! 

CHAPTER  
DEVELOPMENT 



 
 

 

 
 

                         Current Chapters                                  Future Chapters 

 

 

Topeka 

Wausau 

Quad 
Cities 



Director Raven Hoffman, CIT 

 

MWR Awards Chair Report 2022 

 

Madam Director, 

It has been a privilege to serve as your Regional Awards Chair during your time serving as Region 

Director.  Thank you for trusting in me to work with all of our committees to recognize members who 

deserve to be honored as outstanding.  We have a strong Region of Leaders. 

I recommend this important position continue for many reasons.  This appointed person assists the 

director with gathering information from all of the committees to identify qualified candidates to 

receive recognition.  This person provides a single source of communication with the Region’s members 

to provide applications, resources and due dates for award nominations.  This person is responsible to 

provide a unified budget to the Region Trustees to be reviewed and approved.  The goal for this role is 

to lighten the load of the director while planning Spring Forums. 

While having the platform to do so – I would like to encourage members do a better job in the future 

nominating someone you know or yourself.  The number of applications each year underrepresent the 

true talent of our Association.  There is no better compliment than to have one of your peers write 

something good about you.  Why not take a few minutes out of your day to put pen to paper.   

Our Core Purpose: Strengthen and amplify the success of women in the 
construction industry. 

Our Mission Statement: The association is committed to championing women to 
impact the direction of the construction industry. NAWIC provides education, 
community and advocacy for women. 

I am proud to be a member of NAWIC and the Midwest Region.  Cheers to a successful Spring Forum 
2022.  

Sincerely, 

Jodi Wiemerslage 

2020-2022 MWR Awards Chair 

 

 



                  
 

2022 Forum Report  
Amy Berg, CBT, CIT - Chair 

 
The problem for the 2021-2022 Design Drafting competition was released at the end of June when NEF 
announced their partnership with project management software company Procore which was an opportunity 
for the students to learn real industry applications while participating in the competition.  All the documents 
for the competition were available on the site and the regional winners were submitted through the bidding 
tool. 

The problem for this year was to design a “Shared Physician Office” for four physicians, three practice 
primary care and the fourth provides orthopedic services. They will be sharing the fourth floor of a new 
building under construction. 

Being the program was being done through Procore, I wasn’t quite sure how to proceed with the program, 
so I met with NEF Education Coordinator, Melanie Myers and NEF Design Drafting National Chair, Billiejo 
Lesage to learn more about the program and processes. After meeting with them I put together a power 
point presentation for both the Regional Chairs (to share with their Chapters) and Chapter Chairs (to share 
with their schools, universities, and colleges) that explains: 

- What is Design Drafting 
- The current year’s problem and requirements 
- How to participate, and a  
- Schedule/Check List. 

There was interest in the program this year at the Regional level but with this new partnership with Procore 
this was also a learning process for all (including those who use Procore in their daily jobs). After several 
Zoom meetings among the NEF National Chair, Billiejo and the Regional Chairs we have learned what we 
need to do and also some changes to make it proceed easier next year. 

We had one chapter in the region participate – Fargo-Moorhead, ND #246. 
They had 3 students from Dickinson High School sign up for the competition but only two sent in 
submissions. I would like to thank Maggie Lehman, the instructor at Dickinson High for her continued 
support and participation in the program. 

The winner from will be announced at the Awards Gala. 

I have each of the applicant’s drawings, design narratives, and judging forms if anyone is interested in 
looking at them. 

Billiejo Lesage will be serving as the National Chair again next year to help work through the process 
helping make it run more smoothly before passing it on to the next National Chari. 

Thanks again for the opportunity to continue to promote NEF’s Design Drafting Program in the Midwest 
Region. 

           
Kelby Gion                         Maggie Lehman                         Ty Nelson 

     Instructor 
 



 
 

 
2022 Design Drafting Award 

Amy Berg, CBT, CIT - Chair 
 

 
Midwest Region NEF’s Design Drafting 2022 winner is: 
 
College Division: 

There was no submission 
 
High School Division: 

Kelby Gion is a Junior at Dickinson High School, Dickinson, 
ND sponsored by Fargo-Moorhead, ND #246. 
 

Kelby will be receiving a check for $100.00, and his submission 
was submitted to the national competition via Procore’s bidding 
process. 
 
 

 
 



www.nawic.org

Safety & Health Awareness Committee 
2022 Forum Report
Karen Mitchell, CBT, CIS, CIT

The NAWIC National Safety & Health Awareness Committee has been busy this year meeting 
our committee goal of providing educational tools for members related to health and safety in 
construction and pertaining to women. You will find committee articles in the 
November/December 2021 and the March/April 2022 editions of NAWIC Today. The 
committee has also provided monthly articles for regional newsletters on topics such as the 
importance of a safety culture (February 2022) and protecting the reproductive health of 
women in construction (March 2022). Partnering with the OSHA-NAWIC Alliance, the 
committee created a webinar titled “A 2022 OSHA Regulation Update.” You can watch this 
webinar at https://www.youtube.com/watch?v=qxh1lX_7oIE.

If you have not already subscribed to the Safety & Health Awareness Committee Facebook 
page, you can do so here: https://www.facebook.com/NAWICSafety. We are currently just over 
1,000 followers on our goal to 1,500 followers. Please navigate to this page and follow us. 
Posts are made at a minimum of once per week.

Finally, help your company be recognized for its excellent safety culture by applying for the 
NAWIC 2022 Safety Excellence Award. Applications will be accepted for three categories this 
year: General Contractor, Subcontractor, and Supplier/Trucking. The top three winners will be 
awarded at the 2022 Annual Conference in Minneapolis, MN. Eligible participants must 
employ a NAWIC member or Member-At-Large. Completed applications are due in one 
combined document by April 30, 2022, to the Safety & Health Awareness Committee 
Chairperson, Karen Mitchell at NAWIC_Safety@outlook.com. You can find more information
and the application on the NAWIC national website committee page at
https://www.nawic.org/safety_and_health.

The Safety & Health Awareness Committee relies on member input to provide value to 
members. If you have a topic or concern you would like the committee to address, please 
contact one of the committee chairs listed below. In the meantime, enjoy the networking, 
speakers, educational opportunities, and general fun of your region’s 2022 Forum. You made 
an excellent investment in yourself by choosing to attend.

Committee Chair: Karen Mitchell, CBT, CIS, CIT
co-kem513@outlook.com
Committee Co-Chair: Toylise Jones-Vaughn, OSHA 30 
tvaughn@jmcelectricllc.com

mailto:co-kem513@outlook.com
https://d.docs.live.net/7e329a3186a4402f/Documents/NAWIC/Safety%20and%20Health%20Awareness%20Committee%20National%20Chair/Committee%20Information/tvaughn@jmcelectricllc.com


  

Karen Mitchell, CBT, CIS, CIT, National NAWIC Safety & Health Awareness Committee Chair 

NAWIC_Safety@outlook.com        719-651-2824 

 
April 2022 
 

April Is National Workplace Violence Awareness Month 
 

It is alarming and heartbreaking that workplace violence has its own national campaign, and that campaign has its own 

month. Every year, millions of American workers report being victims of workplace violence. In 2020, of the millions of 

incidents, 20,050 resulted in injuries and 392 resulted in fatalities. The risk of workplace violence increased during the 

pandemic because it intensified feelings of stress and created uncertainty about the future for many, including employers, 

workers, customers, and clients. Workers were threatened and assaulted as businesses implemented new disease 

prevention policies and practices. The Center for Disease Control (CDC) defines workplace violence as any type of violence 

or threat of violence against workers. It generally occurs in the workplace but can also happen away from it. he National 

Institute for Occupational Safety and Health (NIOSH) reports that workplace violence falls into four categories: Criminal 

intent, customer/client, worker-on-worker and personal relationship, which overwhelmingly targets women.  

 

Although workplace violence can be random, it is important to know the warning signs of behaviors in coworkers that might 

signal future violence: 

• Excessive use of alcohol or drugs. 

• Unexplained absenteeism, change in behavior, or decline in job performance. 

• Depression, withdrawal, or suicidal comments. 

• Resistance to changes at work, persistent complaining about unfair treatment, or violation of company policies. 

• Emotional responses to criticism, mood swings, and paranoia. 

 

Managers and safety professionals at every workplace should develop a policy on violence that includes:  

• Employee training and creating an emergency action plan 

• Conducting mock training exercises with local law enforcement 

• Adopting a zero-tolerance policy toward workplace violence. 

 

In the event of an active workplace violence event, the Department of Homeland Security (DHS) recommends that 

although panic will set it, it is best to remain as calm as possible and exercise one of three options: Run, hide, or fight. 

● If there is an accessible escape route, leave your belongings and run. 

● If evacuation is not possible, find a hiding place where you won't be trapped should the assailant find you, lock and 

blockade the door, and silence your phone. 

● As a last resort and only when your life is in imminent danger, attempt to incapacitate the assailant by throwing items, 

improvising weapons and yelling. 

  

Most every "place" is somebody's workplace. So, whether you are a patron or an employee, it is important to be alert 

and have a plan. You can find more resources at https://www.cdc.gov/niosh/enews/. 

 

 

mailto:CO-kem513@outlook.com
https://wwwn.cdc.gov/wpvhc/Course.aspx/Slide/Unit1_5
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https://www.cdc.gov/niosh/enews/


 

 

 

 

 

Industry Council for Tradeswomen 

 

The Industry Council for Tradeswomen has been around since August of 2020 when it was 

launched at NAWIC Annual Conference. Since then, we have held 13 ZOOM meetings; held sporadically 

in 2020, bi-monthly in 2021 and now monthly in 2022. Some of our topics have been sanitation and 

safety, a town hall meeting with the SE Minnesota Chapter, sessions highlighting women with programs 

supporting tradeswomen across the country, how to deal with and overcome chaos and more. One of 

our more recent sessions on creating healthy boundaries was well received and if your region is playing 

my video, you will see more about that topic.  

Currently, we are looking for more exposure and participation throughout the NAWIC 

membership as well as outside of the NAWIC membership. My vision for the Tradeswomen Council is to 

be the go-to resource for women on the tools. While many working tradeswomen may not be able to 

attend the ZOOM meetings, I do record EVERY meeting and email out a link to that recording to my list 

of people. I am currently working with National to get all of the past recordings onto the National 

website for easier access and sharing. Not on my email list? Send me an email with the subject line “TW 

Council Distro” to ally@flfloorcoatings.com.  

Our ZOOM sessions are held on the first Thursday of every month at 7am Hawaii Pacific / 11am 

Pacific / 12pm Mountain / 1pm Central / 2pm Eastern times. The ZOOM meeting ID and passcode are 

always the same: 

Meeting ID: 603 457 6573 

Passcode: REBEL 

(Please note: the passcode is my acronym for Real Example of Brave Empowered Leader) 

Lastly, we are actively searching for amazing women, businesses or organizations that support 

tradeswomen to highlight as our featured presenters on our monthly Zooms. If you have a 

recommendation or are the person we’re looking for, please contact Allison “Ally” Jencson, at 

ally@flfloorcoatngs.com or 719-659-6618 (call or text). Thank you for your continued support of 

Tradeswomen!!  

 

Allison “Ally” Jencson 

Chair, NAWIC Industry Council for Tradeswomen 2020-present 

mailto:ally@flfloorcoatings.com
mailto:ally@flfloorcoatngs.com


NFSF
• NFSF funds education through

scholarships issued by a
NAWIC Awards Committee.

• NFSF offers scholarships
between $1,000 to $2500.

• NFSF contributions are tax
deductible as a charitable
donation.

• Open to all women and men in
construction related undergrad
or trade school programs –
even NAWIC members!

Our 2021 – 2022 
Awards Committee includes, 
Past National Presidents
• Catherine Schoenenberger, Administrator
• Dove Sifers-Putman, Trustee
• Diane Mike, Trustee
• Connie Leipard, Chairperson

Our review of the 86 vetted 2022 applications  
occurred on Saturday, April 2nd via Zoom.  Your 
very own Connie Leipard will be giving a real-
time report on the award totals!

Thank you to the Midwest Region and its 
member chapters who graciously support our 
students.

nawic.org/nawic/NFSFScholarships.asp



CONTACT INFORMATION: 

NFSF 
Catherine Schoenenberger, Administrator 
(978) 692-2114
nfsf@nawic.org

RELEASE DATE: 

April 5, 2022 

NAWIC FOUNDERS SCHOLARSHIP FOUNDATION (NFSF) AWARDS NEARLY $140K 
Results by the Numbers 

Dateline:  FORT WORTH, TX, April – 
The 2021 – 2022 NFSF Awards Committee** came together for an all-day Awards 
Session, Saturday, April 2, 2022 via Zoom.   

RESULTS by the Numbers: 

Received 85 applications 
Awarded 79 scholarships between $1,500 and $2,500 
(75) to Undergraduate students and (4) to Trades Construction students
Scholarship funding provided by:

(4) National Association of Women in Construction (NAWIC) Regions
(4) Private Corporations
(33) NAWIC Chapters
Past National NAWIC Presidents
NFSF **growth on principal, interest only of $46,280

The total amount awarded:  $138,000 (with another $4,000 - $8,000 pending) 

2021 – 2022 NFSF Award Committee Trustees:  Catherine Schoenenberger, 
Administrator, Dove Sifers-Putman, Diane Mike, and Connie Leipard (serving her final 
year as an NFSF Trustee). 

The NAWIC Founders' Scholarship Foundation (NFSF) founded in 1963, is a self-
supporting scholarship program, and is a 509(a)(3) designated organization.  NFSF 
administers scholarships on the behalf of businesses, foundations and charitable 
entities.  All scholarship recipients are currently enrolled in a construction-related 
degree or a trade/craft training program. 

### 

mailto:nfsf@nawic.org


Region Ch # Chapter Name Scholarship Name Begin Balance Deposit-Mar End Balance
MWR 80 Des Moines 5,050.00$               5,050.00$           
MWR 100 Greater Kansas City Marcia Rackley Memorial -$  -$  
MWR 116 Gr. Omaha 1,050.00$               2,150.00$        3,200.00$           

MWR 160 Cedar Rapids/Iowa City
Alla Stoner Memorial Scholarship/Don Barrigar Sr. 
Memorial Scholarship (75.00)$  3,200.00$        3,125.00$           

MWR 164 Minneapolis/St. Paul 315.00$  315.00$               
MWR 237 Greater Sioux Falls 2,175.00$               2,175.00$           
MWR 246 Fargo-Moorhead Onie Loeks Memorial -$  2,125.00$        2,125.00$           
MWR 346 SE MN 2,500.00$               8,275.00$        10,775.00$         
MWR MWR Midwest Region 825.00$  825.00$               

Total MWR: 27,590.00$         



Chapter Presidents 

kfoster@fischerrounds.com 
autumnpoe@gmail.com 

stephanie.heims@miron-construction.com 
klagrange@climate-engr.com  

jodya@wildcatinc.net  

Black Hills #269 President: Kara Foster
Vice President: Autumn Poe

Cedar Rapids #160 President:  Stephanie Heims 
Vice President: Karen LaGrange   

Central Missouri Chapter #341 President: Jody Ayers 
Vice President:  Stacey Josey  joseyenterprises@gmail.com 

Chicago Metro Chapter #325 President: Angel Douglas-Stiemert  angel.douglasstiemert@ryancompanies.com 
scottvaleria@yahoo.com Vice President: Valeria Wright 

Gr Des Moines Chapter #80 President: Tammy Rico 
President-Elect: Kelli Paskert  
Vice President:  Kristin Petersen

ricosx4@gmail.com 
kelli@skoldcompanies.com
kristin.petersent@weitz.com 

Fargo-Moorhead Chapter #246 President: Paula Klein  paula@smartt-ic.net 
Vice President: Melanie Nordhougen  melanie.nordhougen@gmail.com

Gr Kansas City Chapter #100 President: Sara Hutchcraft
President-Elect: Melinda Rocha
Vice President: Amber Struemph 

sara.hutchcraft@faithtechnologies.com 
mindy@cjikc.com
astruemph@mccowngordon.com  

Adrienne.Caron@faithtechinc.comMilwaukee Chapter #105 President: Adrienne Caron 
Vice President: Andrea Breen 

Minneapolis/St. Paul #164 President: Katie Murphy 
Vice President:  Caitlin Kittle  

Northeast Kansas #142 President: Tammy Botkin 
Vice President: Jenifer Davis

andreab@zignego.com 

katie.murphy@metromech.us 
cjweber08@gmail.com 

tammyb@torgesonelectric.com 
jenifer.davis@summit-materials.com 

mailto:leah@nsightpartners.net
mailto:BBrown@mainlinecontracting.com
mailto:stephanie.heims@miron-construction.com
mailto:angielippe@theescogroup.com
mailto:jodya@wildcatinc.net
mailto:joseyenterprises@gmail.com
mailto:pnewquist@outlook.com
mailto:angel.douglasstiemert@ryancompanies.com
mailto:ricosx4@gmail.com
mailto:kelli@skoldcompanies.com
mailto:joanna.slominski@mortenson.com
mailto:paula@smartt-ic.net
mailto:briley@tcco.com
mailto:sara.hutchcraft@faithtechnologies.com
mailto:mindy@cjikc.com
mailto:d.filtz@duwemetal.com
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Black Hills Chapter #269 

Kara Foster, President 

Black Hills Chapter 269 has been busy looking 
for ways to get out into the community and 
engage with women who are interested in 
working in the trades.  During the 2021-2022 
year, we hosted a toy truck workshop, 
participated in a career fair at Western Dakota 
Tech, hosted a Hard Hat Happy Hour for WIC 
Week, helped sponsor the first Pizza, Pop and 
Power Tools in Rapid City, and had a fun bridge 
building competition with local Girl 
Scouts.  The toy trucks we built were donated 
to Toys for Tots at Christmas time.  Pizza, Pop 
and Power Tools and the Girl Scouts event are 
both new events we hope to make 
annual.  Turnout was wonderful and the middle 
school girls were all very engaged and 
interested in the events.  We are looking to 
grow our membership, participation in the 
community and help share the love of 
construction with as many women 
entrepreneurs as possible and found that both 
events are good ways to do that. 

Black Hills Chapter 269 membership and 
participation was hit hard by COVID, but we 
have bounced back with enthusiasm for what we do and for our 
people.  We are a team of ladies who appreciate each other and the 
industry that we work in.  Like most chapters, we come from all facets of 
the construction industry, bringing our different talents and personalities 
to the table.   You can see our members are hard at work when they are 
not having fun at NAWIC.  Our Treasurer, Julie Suhr, is volunteering with 
the Construction Industry Center and getting the NAWIC name out 
there.  Autumn Poe just received an award with her co-workers at Shawn 
Krull Design for their work on the Grinager home and we could not be 
more proud.  



 

 

Check out the patch the Girl Scouts earned at our Bridge Building 
competition. It says it all. We can Build It! GIRLS CAN DO ANYTHING 

 



Chapter 160  

2021/2022 Recap 

In the past year, even with the continuation of COVID, Chapter 160 has grown from 18 to 26 

members!  

It was exciting to go from Zoom meetings to being able to have in-person meetings & events 

(especially those cocktail hours!) We have learned a great deal on how to function safely & from 

a distance if necessary. Therefore, our Chapter has grown and made us stronger as friends & 

mentors. 

 Nothing can stop Chapter 160! 



Chapter 341 has been very active now that most restrictions have been lifted and 
our “new normal” post pandemic has begun!     We welcome 2022 with open arms 
and look forward to being together for more in person activities and fellowship!!    
Here is a recap of the 1st quarter of the year! 

Central Missouri NAWIC Chapter #341

During October’s chapter meeting, Jody led the discussion on proper tool handling and 
safety followed by our members putting that knowledge and skill to the test during the 
pumpkin carving activity.  We enjoyed scrumptious chili and appetizers while deconstructing 

our harmless looking winter squash and transforming them into spooktacular works of

art!! 

Additionally, on October 20 our Chapter participated in the 1st Annual Central Missouri Build 
My Future Event.  This construction career day & industry showcase invited organizations 
within the construction industry to have exhibits and demonstrations to give high school 
students some hands-on activities to participate in.   Chapter #341’s booth had students 
performing a construction related race while being timed as they worked their way from one 
station to the next.   The stations consisted of wearing PPE, identifying an object on a blueprint, 
measuring and cutting a length of copper tubing, and correctly securing a screw into a wood 
plank!    

https://www.facebook.com/NAWICCentralMissouri341


 
 
 

Pictured above:   winner, Kiaka, finished with the best time of 1 minute and 22 seconds! 
 
 

How do you build a gingerbread house? 
(1) Buy a kit 
(2) Throw the directions away 
(3) Get creative 
(4) Be sure to sample your “materials” during the process! 

 
We certainly were in the holiday spirit during our December chapter meeting.      We nibbled on 
our favorite snack and watched a Christmas movie and had a friendly competition for the most 
creative Gingerbread home! 
 
 

 
 

 
 



 
 
 

The Winner:  Connie Leipard with her Gingerbread House Demolition 
 
 

Our January chapter meeting brought us together to prep for the long awaited IN 
PERSON Block Kids event!   We were so happy to be able to offer this opportunity to our local 
youth and our attendance proved it was the right decision to make!     We hosted the 2022 
event at the Ashland Missouri Optimist Club on January 29, 2022.   Our total attendance was 40 
(K-6th) and the amount of creativity was astonishing!   Our judges had the monumental task of 
narrowing down the contestants for first, second and third places in each age group and 
determining a Grand Champion overall.   A second grader Max Ming came away with the 
braggin’ rights and his crane project advanced to the National level.    
 
 

 
 



February’s meeting was fairly low key due to a last-minute cancellation from our guest 
speaker.   So we met for dinner at Fuzzy’s Taco Shop to taco ‘bout all things NAWIC!     Our 
plans to for an after-hours fiesta with frozen margaritas was thwarted when we discovered 
ownership had changed and the restaurant was still waiting a new liquor license.  Lots of 
laughter over that for sure!      
 

WIC Week for our chapter was full of fun!     
 

• We kicked off the celebration on Sunday, March 6th with a “Women Take Charge” 
brunch at Les Bourgeois Bistro on the bluff top of the Missouri River in Rocheport, MO.      

• On March 10th, the Boone County Commission presented a proclamation in recognition 
of Women in Construction Week – March 6-12, 2022 
 

 

 
 
 

Pictured with Presiding Commissioner Atwill, (left to right) members Stacey, Liz, Connie, 
 Chelsea, Jody, Karen and Meg. 

 
• March 18th our meeting was held at Sherwin Williams where store manager, Matt, 

educated us on ALL things paint related – commercial & residential. 
 
In addition to all this fun, our tiny but mighty chapter has grown to a total of 18 members 
by welcoming Melissa, Karen, De’Ila & Amy.    We are so happy to have these gals on board 
and look forward to learning more about their role in the industry.  

 



2022 has started off with a bang and we’ve got lots planned for the rest of the year. 



Chicago Metro Chapter #325 

This past year in the Chicago Metro Chapter has been busy and full of activities both in-person and 
virtual.  As the new year has progressed, we’ve had some movement in our membership, with quite a 
few new members joining.  It has been exciting to witness and see the new energy spreading in the 
group.    

The current climate and events in the world has forced us all to adapt and we’ve still been able to enjoy 
WIC week with virtual events focusing on health (both physical and financial) along with professional 
development and experts teaching us new cocktails and how to beautify your charcuterie board! Our 
annual fundraiser has been planned for June 16th at the famed Fremont Chicago, a swanky restaurant 
and dance club where we will raise funds for our stewardship efforts.  

With the weather finally warming up in Chicagoland we have a lot to look forward to and hope to see 
more of everyone in person at events.   



Greater Des Moines Chapter #80 

It is hard to believe that we are halfway through fiscal year 2021-2022. This year has flown by! Our Chapter 
has seen some wonderful growth this year.  We have some returning members and some wonderful new 
women to welcome to the NAWIC family.  

This year in Des Moines, our theme is “Reframe and Recharge”. We chose this because it speaks to the 
many facets of what we are facing today. Reframing our mindset on equity and inclusion, on how we walk 
out in the world, on how we modify our own thinking and self-care. That leads to the recharge part of our 
mantra. We wanted our members to recharge themselves personally and professionally.  

As we do every year, we create some goals for us to focus on. This year, we continue to focus on 
organizing our Chapter for continued growth.  So far, we have accomplished the following: 

1. We have adjusted a few of our committees to be standing committees.
2. We have incorporated a tool for our Marketing committee to streamline communications.
3. We created the DEI committee.
4. Started the reserve fund.

Our biggest focus has been planning the 2022 Fall Conference. The Chapter has stepped up and been 
working diligently behind the scenes with planning. We are looking forward to announcing this at Spring 
Forum. This conference is changing things up and we look forward to seeing all of you here in Des Moines 
this fall. If you attended Spring Forum 2021 in St. Louis, then you may remember Kelli and I pitching our 
wonderful city. To close out our Spring update… 

Des Moines – HELL YES!! 

Tammy Rico 
President, NAWIC Greater Des Moines Chapter #80 



Fargo-Moorhead, ND #246 – Midwest Region Report   1 

Membership 24 members – 18 Active, 1 Associate, 5 Corporate members. (as of 3/30/22) 
We ended last year with 18 members – of those 14 renewed (2 of those joined during 
the March promotion and 2 during the 4th Quarter). Ten (10) new members have 
joined since October 1st. 

October 16 NEF Block Kids – partnered with the Girl Scouts for their BIG (Believe in Girls) Event. 
Due to the structure of the event, we were unable to hold an actual competition. 40 
kids participated (due to COVID restrictions) during the event which we did ask them 
the judging questions to find out what they were building. Pictures were taken of the 
projects and the girl scout participants did receive a patch. 

October 22nd-23rd MWR Fall Conference – Wichita, KS - Amy Berg represented the Chapter. 

November 2 Zoom Board Meeting -  

Nov 30/Dec 1 NRASP Conference -  NAWIC booth at conference. Member, Jennifer Erickson 
represented the chapter. 

January 19 ND Retail Lumberman’s Association Convention (NDRLA) – booth at conference and 
member, Amy Berg worked the registration table. 

February 10th Membership Networking Event. 

March 6th – 12th WIC Week 
March 10th Hard Hat Happy Hour / Hammer Slammin Tourney – 79 in attendance with 40 

participating in the competition. This was our 2nd Annual event (first one was held in 
2019 prior to the pandemic). It was a huge success which will allow us to increase 
the number of chapter scholarships we will be able to present next year. The Fargo 
and Moorhead mayors presented their city proclamations at the event, and we even 
had them compete. Fargo Mayor Tim Mahoney beat out Moorhead Mayor Shelly 
Carlson. We had 11 members in attendance and two of the attendees if since joined. 

March 29th Zoom Board Meeting 

UPCOMING EVENTS: 

April 22nd – 23rd MWR Annual Forum – Sioux Falls, SD 
May12th ** Membership Meeting – 

“Golf – Rules, Etiquette and how to conduct business on the golf course” 

June 9th ** Membership Meeting – TBD 
July 14th ** Membership Meeting – TBD 
August 11th ** Membership Meeting – TBD 
August 17th – 20th  NAWIC Annual Conference – Minneapolis, MN 
September 8th  ** Membership Meeting – TBD 

Upcoming Leadership:  Only 4 of our members have been a member for more than 5 years with 14 of 
them at 1 year or less. We are working on training members on how become officers 
and committee chairs – their duties and responsibilities. 

Struggles: Time – always an issue trying to get everyone together. 
Area – our membership includes members from Buxton and Grand Forks in ND as 
well as International Falls and Bemidji in MN. 

Midwest Region Report 
2021-2022 

Paula Klein, President 
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President’s Report  

Spring Forum - 2022 

The Greater Kansas City Chapter’s focus this year has been more about member retention and 

engagement, over member recruitment. We are currently at 73 members and have 13 new members 

since October 2021. 

October – We started our year with a joint Board of Directors Installation and Construction Industry 

Celebration Event. We had a great turnout and heard stories and advice from several past Kansas City 

Presidents. We ended up raising $1,300 for the Greater KC NAWIC Scholarship Foundation in memory of 

Beverly Cochran and Nita Thiessen. We also held our annual Scholarship Golf Tournament in October. We 

were able to raise over $16,000 for the Greater KC NAWIC Scholarship Foundation. 

November – We held a PD&E with Andrea Dorch of the Kansas City, Missouri Civil Rights and Equal 

Opportunity Department. 

December – We had our Holiday Party. This year we held a gingerbread house building competition and 

raised funds for Young Women on the Move. Young Women on the Move is a mentor program for local 

middle school and high school girls. We were able to donate $1,800. 

https://www.youngwomenonthemove.org/ 

February – We held our annual SuperBowl. This is a bowling tournament held the Sunday before the 

Superbowl. Attendance was down a little from previous bowling tournaments, but we were still able to 

raise over $6,000. We continue to have success with 50/50 raffles and big-ticket raffle items such as 

Kansas City Chiefs signed jerseys and helmets. 

March – We celebrated WIC Week with a mix of virtual and in person activities. Kicking off the week with 

a virtual Lunch and Learn from OSHA. On Wednesday, we had a job site tour at Tomahawk Wastewater 

Treatment Plant. The jobsite tour was followed by a Happy Hour at Servaes Brewing Company. Servaes is 

the first brewery in Kansas owned and operated by a female head brewer! Thursday and Friday, we had an 

online shopping opportunity with Kendra Scott. We also had sponsorship opportunities for four (4) 

billboards throughout the Kansas City metro area. Between the billboard sponsorship and the Kendra 

Scott event we were able to raise over $6,000 for Care Beyond the Boulevard. Care Beyond the Boulevard 

is a group that provides compassionate care for all, including homeless and uninsured persons in the 

Kansas City metro area. https://www.carebeyondtheboulevard.org/ 

April – We had a PD&E hosted by Lockton, where we learned about bonding and P&C insurance. 

Upcoming – For the rest of the year we have plans for additional socials and PD&E events. We have a 

Kansas City Royals game outing in May. June will include Camp NAWIC and our Scholarship Golf 

Tournament. We look forward to what the rest of the year brings us!   

Respectfully Submitted, 

Sara Hutchcraft 

President, Gr. Kansas City #100 

NAWIC – National Association of Women in Construction 



The Minneapolis-St. Paul Chapter has had an eventful start to 2021-2022. We hosted our new Board off-
site meeting in early October where we spent a Saturday morning getting to know each other and 
discussing our goals for the upcoming year. This helped set the tone of what we wanted to accomplish, 
and I believe this has pushed us to next level of planning with ideas and common goals agreed upon up 
front.  

We hosted our annual fall Habitat for Humanity event where we had 12 volunteers and raised $2,795 to 
donate to the foundation. We also were able to host our annual Holiday Party and Scholarship Auction 
again in December after only having a virtual auction in 2020. However, the virtual auction was so 
successful that we did a hybrid this year of a virtual auction and an in-person brunch to reach those who 
were not able to join us physically but still wanted to support our scholarship auction. We raised 
$10,000 dollars to donate to local college students, this was a record for our Chapter!   

To kick off 2022 we hosted an axe throwing event in St. Paul and then dove into WIC Week. We hosted 
13 events and had over 500 attendees, in-person and virtual, over the course of the week. Some of our 
event highlights included Workwear for WIC, Industry Showcase Happy Hour of various women’s groups 
around the Metro, an ‘Evolving into Leadership’ workshop, and a ‘Recognizing Women of Color in 
Construction’ Webinar.   

We were excited to do our first joint meeting with the Rochester and Twin Ports/Iron Range Chapters 
which hosted Mitch Savoie Hill in April. Mitch conducted a workshop on ‘How to turn roadblocks into 
runways for success’. Mitch is a NAWIC member herself, whom many of you may know or have heard of. 
We highly recommend reaching out to her to speak to your chapter!   

We have successfully planned events throughout the remainder of the year to keep members and 
supporters engaged and excited about NAWIC. For our May member meeting we are doing floral 
Boquete arrangements with a local florist while talking about where our current roles fall in the 
construction process. Arranging stems in a sense of arranging how our different careers are all linked 
together to build the beautiful city around us. On June 8th we are hosting our annual Beer and Schmooze 
networking event at a local women owned brewery – which is open to anyone and is free for all 
attendees! Then we’ll have our June member meeting where we are doing a jobsite tour of the Ford Site 
in St. Paul over the lunch hour. We typically take July off due to summer vacations but are planning to 
hold our second Coffee and Conversation at a local coffee shop as an optional meet-up that month. In 
August we are doing lawn bowling to get our members together and rallied before Annual Conference 
comes to Minneapolis on August 17-20.  

A few non-event goals we have successfully implemented this year include updating our Chapter’s 
website and making/distributing ‘Welcome’ bags for all our members which include NAWIC hard hat 
stickers, a small linen bag with the NAWIC logo, and a custom NAWIC name tag. We are also in the 
process of creating a monthly newsletter to email information out in lieu of long-winded text emails, we 
plan to have finalized before June. 

2021-2022 has been a learning year for our Board as we are all in new positions. We have lost, and 
gained, Board members but believe we are in a good position to continue to build our Chapter and keep 
the positivity around NAWIC trending in the Minneapolis-St. Paul area. 



NE Kansas Chapter #142 Highlights 2022 

Tammy Botkin; CIT, CCA, CDS, CBT, CIS 

Our chapter has 13 members currently.   

January was a planning meeting for future events. We have had some growing pains for 

several reasons, like other chapters, and as things start to open back up, we are hopeful for 

our chapter to grow.  

February was the Block Kids contest at Most Pure Heart of Mary School with 34 students 

participating.   With the support of Member Companies and others we were able to supply 

drinks, snacks, hand sanitizer, piggy banks and goodie bags for students, members and 

judges. 

March of course was WIC Week. We had Breakfast Social and another evening social for our 

chapter and guests.  We toured the St. Marys Immaculata Jobsite, pictures have been posted 

to our website. 

April, we have scheduled a Potting Party at Jacksons Greenhouse with some local Girl 

Scouts.  We will be instructed on planting and caring for the items we choose. 

In addition, we are working on events for the remainder of this year to build our 

membership and give our current members the activities to help spread the word of 

NAWIC. 



NAWIC Greater Omaha Chapter #116 

President’s Report – Spring 2022 

What a year it has been! 

Over the past year we have been excited to resume a lot 

of our “regular” activities as a chapter. We have surpassed 

70 members for the first time since the beginning of the 

COVID-19 pandemic and are excited about the continued 

growth and involvement of our chapter in the Greater 

Omaha community. Can’t wait to see what the rest of 2022 

has in store for us! 

Greater Omaha Chapter #116 Officers 

We have a great team of NAWIC Officers for the 2021-2022 year. Pictured above (Front Row, L to R): Vice 

President Jen Harris, Immediate Past President Ashley Arenas, President Claire Vorthmann, Treasurer Sara 

Cantu, Director Cathy Sorrell. Back Row, L to R: Director Jen Cowher, Director Lori Ruzicka, Director Tori De 

Jesus, and Director Sneha Bhoir. Not pictured: Director Sarah Tufly and Secretary Marcy Knoke.   

Summer 2021 

We resumed our annual Golf Outing Fundraiser in 

the Summer of 2021 and had a great turnout with 

over 200 golfers. This allowed us to continue 

funding our scholarships in accordance with our five 

year plan – sending funds to the University of 

Nebraska Foundation as well as NFSF in 2021. We 

couldn’t have asked for better weather or a better 

turnout!   

Fall 2021 

During our election cycle, 

several new faces took on 

leadership roles and positions 

within the chapter. It has been 

great to see our members 

grow and develop their 

leadership skills to serve 

Greater Omaha Chapter 

#116! We also had a 

“Pumpkin and Power Tools” 

event which highlighted some 

of our members creative skills 

and participated in a local 

Veterans Day parade. 



Winter 2021 

Each year our 

chapter enjoys 

supporting families 

during the holiday 

season. We partner 

with Catholic 

Charities in Omaha, 

who helps us 

connect with 

women and families 

who are victims of 

domestic violence. 

This year, we were 

able to serve 10 

families. We also 

had a successful 

Block Kids event in January! We were thrilled to be in person 

again for this event and had a sold-out roster of 100 participants.  

 

Spring 2022 

Spring is always an exciting time for NAWIC! Our Annual WIC 

Week festivities were great. We held a blood drive which helped 

save over 40 lives through our donations, hosted a jobsite tour 

of a new high school facility in Omaha, networked, had family bowling time, and enjoyed a fall protection 

demonstration with a jobsite tour at the University of Nebraska in Lincoln. We had great participation and feel 

energized moving into the busy summer construction season. In April our member meeting will include a Clifton 

Strengths workshop, which we are very excited about.  

Looking Ahead  

We look forward to having another amazing golf outing this summer as well as preparing for chapter elections. 

Can’t wait to see how our chapter continues to grow and lead in Nebraska and beyond during our 57th year of 

being a NAWIC Chapter!  



President Message 

This year marks our 60th year as a chapter! We are grateful to be back in person this year hos�ng a  

variety of tours and workshops. We have had some amazing tours of local businesses that are unique to 

our area as well as tours of new buildings that are being constructed. 

In February a few of our members par�cipated in a local STEAM Event at St. Ambrose University.  

Students in grades 2-8 were invited to this showcase of hands-on ac�vi�es from Science, Technology,  

Engineering, Art, and Math. Our chapter challenged the students to build a working balancing toy using 

only the materials provided. 

We had a great WIC Week 2022. We accepted six proclama�ons from: Be/endorf, IA | Davenport, IA | 

East Moline, IL | Moline, IL | Rock Island, IL | Silvis, IL. We hosted a community service project, where we 

collected monetary dona�ons, daily necessity and household items for the Humility Homes & Services 

Fresh Start Center. We also sold raffle �ckets with all proceeds benefi9ng our Annual Scholarship fund. 

We are looking forward to being able to host our annual scholarship fundraiser later this year. In the Fall 

of 2021 we were able to provide scholarships to five recipients, who are enrolled in a construc�on  

related program. We will soon have our 2022 scholarship applica�on available on our website. 

We are going to be holding our first NAWIC Social in the next couple of months and invite everyone to 

come learn about NAWIC and hopefully recruit some new members to our chapter. 



Southeast MN Chapter kicked off the 2021-2022 year with our very first Annual Industry Appreciation Event.  

Wow!  What a night.  We had a fabulous meal at the Kahler Grand Hotel while hearing from our top Sponsors 

about how they recognize Women as leaders in the construction industry.  Our Keynote Speaker, Jamie Rothe, 

updated the audience on the Destination Medical Center (DMC) construction projects from inception 7 years ago 

to today with a look ahead to the next 7 years.  We awarded our Member of the Year, Melany Bjorkman and Pillar 

of the Year, Hunt Electric and also had a drawing for a catering gift for our member companies and sponsors.  The 

evening ended with the installation of our current board.  We look forward to doing this again in September 2022. 

With restrictions lightened up, we have broadened our efforts to get back to in person events.  In October we 

gathered at a local Pub in the late afternoon as we hosted a Membership Drive/Networking Night and encouraged 

members to sign up for committees.  October also was a very special month as we sponsored the Chartering of the 

Twin Ports / Iron Range Chapter 392.  Not only did we gain a few members locally – the Midwest Region gained a 

whole new Chapter!   

Our new members from Rochester Title, Sue and Carissa, hosted our November meeting with Speaker Megan 

Hobson, Keller Williams Realtor.  She talked about affordable housing and the lack there of in our community.  We 

also talked about current markets as a result of the Pandemic.  Megan provided literature which included The 

Ultimate Home Seller’s Guide, The Ultimate Home Buyer’s Guide, The Ultimate Guide for Buying a FSBO Home and 

How to Handle the Real Estate of a Deceased Loved One.   

The Holidays were a great time to celebrate being together!  Our Sunshine Committee planned a wonderful party 

for our members to gather at the Hotel Indigo.  We played Bingo with yours truly as the caller.  Lots of prizes were 

won and great food was shared.  We also collected new, unwrapped sleep wear for the Women’s Shelter in 

Rochester.  What a wonderful way to give back to our community and show support for Women when they need 

us the most. 

PD&E organized our January Meeting schedule.  We all stayed off the winter roads and joined in a virtual Women 

in Technology / US Cad presentation.  Connie Boyd found her way back to Minnesota last fall from Arizona where 

she was an active member.  She works for US Cad and shared with us what her company does along with lining up 

Logan McGuinness, VDC Project Engineer Weitz in Florida, to speak on her experience using their equipment on 

current projects.  It was an engaging conversation with a lot of knowledge to sort through.  I am always amazed 

how far our industry has evolved in technology.  

We invited the Woman’s Shelter to speak with us during our February Meeting.  We discovered there is a great 

need for support for Women and Children who find themselves in an unsafe situations in our community.  Stories 

were shared and ideas surfaced to improve our community.  Our Sunshine Committee also planned a Secret 

Galentine exchange along with a Self-Love, Self-Care workshop with Maria Serbus, founder of Grounded Evolution. 

WIC Week 2022, Envision Equity, was another success for us.  We kicked off the week with an Open House 

Breakfast at Haley Comfort Systems and were lucky to have Rochester’s First Female Mayor, Kim Norton, to her 

WIC Week proclamation.  Kraus Anderson opened their doors for food donations to be dropped off for local 

Community Schools.  We also heard from Chao Mwatela, DE&I director for the City of Rochester, to share the win 

of the Bloomberg Mayors Challenge which focuses on Women and Minority opportunities in the Construction 

Industry.  To Network on Thursday of WIC Week, our members and guests spent an evening axe throwing.  Finally, 

we hosted a virtual recap of our United Way Equity Challenge with the Twin Ports/Iron Range Chapter.    



In April we are going to hear from Habitat for Humanity.  May, June and July are in the works for which we are 

hoping to do a hands-on project.  We are also planning our Annual golf outing in August, Industry Appreciation in 

September, and look forward to Annual Conference in Bloomington.   

Save the Date for 2023 Spring Forum in Rochester MN May 4-6.  

Talk Soon -  

Jodi Wiemerslage 

Chapter President 2021-2022 

 

 

 

 



PRESIDENT'S 
MESSAGE

HOW CHAPTER
237 SPENT THE

LAST YEARTHIS YEAR IS OURS!

Page 01 

As the world started to return to normal, our
chapter picked up right where we left off.
Committees planned events, members showed
up in droves and we had our best WIC week
mixer EVER! Watching our chapter shake off the
cobwebs was the highlight of my year.

GREATER
SIOUXFALLS

SPRING FORUM 2022

Stacy Fisher



BOARD

EVENTS

Great group of leaders!

Page 02

We welcomed our 21/22 board, including some 
returning members and a few new ones!

GREATER
SIOUX FALLS

Block Kids was back
and better than ever!

Pink in the Rink Stampede Hockey

Spring Forum 2022

We had a great turnout at Golf 

Chapter 237 was very happy  to get back to
having in-person events and meetings. We got

right back into the swing of things with
fundraising,  gatherings, community events

and volunteering.
 
 



WE ARE WINNERS!

MEMBER OF THE YEAR

Page 03

Our members worked hard, and were
recognized for their efforts!

GREATER 
SIOUX FALLSSPRING FORUM 2022

Jamie Lambertz
Muth Electric takes safety seriously!



MEMBERS MAKE US GREAT!
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GREATER 
SIOUX FALLSSPRING FORUM 2022



NAWIC PAST REGION DIRECTORS 

REGION 6 EST 1959-60 REGION 13 EST 1975 

1960-61 

1961-62 

1962-63 Palmer, Iris 

1963-64 

1964-65 Place, Dorene 

1965-66 Wise, Nellye 

1966-67 Burke, Louise 

1967-68 Granger, Bonnie  (71-72 Pres)  

1968-69 Eshom,Dorothy J  

1969-70 Forrest, Elaine  

1970-71 Jorgenson, Solvieg  

1971-72 Hood, Wilma  

1972-73 Richard, Vi  

1973-74 Stepanek, Jan  

1974-75 Burger, Jan (81-82 Pres)  

REGION 6 REGION 13 

1975-76 Crain, Elise Christnsen, Sandra 

1976-77 Pate, Kay (82-83 Pres) Raiman, Barara 

1977-78 Schoneweis, Ruby Blowers, Helen 

1978-79 Sesso, Mary Zanko, Robbie 

1979-80 Roaspolich, Joyce Adams, Helen 

1980-81 Smith, Flo Herter, Marjorie 

1981-82 Gremmler, Nadine Faulstich, Thelma 

1982-83 Hug, Fran Behnke, Shirley 

1983-84 Eveans, Janet Lawrence, Joyce 

1984-85 Holder, Nena Majercak, Noreen 

1985-86 Gossard, Carolyn Majercak, Noreen 

1986-87 Hiers, Sarah Lighthart, Dixie  

1987-88 Larsen, Billie Hubert-Larson, Susan 

1988-89 Larsen, Billie Homer, Marjorie 

1989-90 Larsen, Billie Homer, Marjorie 

1990-91 Krivonak, Deborah Homer, Marjorie 

1991-92 Krivonak, Deborah Keeney, Meda 

1992-93 Mason, Annette Keeney, Meda 

1993-94 Mason, Annette Norberg, Denise 

1994-95 Claudio-Ehalt, Marisol Norberg, Denise (99-00 Pres) 

1995-96 Claudio-Ehalt, Marisol Lee, Carole 

1996-97 Rackley, Marcia Lee, Carole 

1997-98 Rackley, Marcia (01-02 Pres) Puntney, Pat 

1998-99 Staats, Kimberly Puntney, Pat 

1999-00 Staats, Kimberly McAdams, Jean 

2000-01 Thiessen, Nita McAdams, Jean 

2001-02 Thiessen, Nita Berg, Amy 

2002-03 Martiny, Alise Berg, Amy 

2003-04 Martiny, Alise Sommers, Ginny 



NAWIC PAST REGION DIRECTORS 

2004-05 Mathis, Anna(Carter, Sandra) Sommers, Ginny 

2005-06 Carter, Sandra Erickson, Patty 

2006-07 Mathis, Anna Erickson, Patty 

2007-08 Mathis, Anna Clarke, Robin 

2008-09 Houchin, Anne Clarke, Robin 

2009-10 Houchin, Anne Jaske, Susan 

2010-11 Leipard, Connie Jaske, Susan 

2011-12 Leipard, Connie (16-17 Pres) Berg, Amy 

2012-13 Sauerwein, Beverly Berg, Amy 

2013-14 Sauerwein, Beverly Mike, Diane 

2014-15 Speake, Debbie** Mike, Diane 
MIDWEST REGION 

2015-16 Speake, Debra 

2016-18 Nickel, Vickie 

2019-20 Wiemerslage, Jodi 

“There’s something so special about a woman who dominates in a man’s 
world. It takes a certain grace, strength, intelligence, fearlessness, and 

the nerve to never take no for an answer.”

- Rihanna.



REGION FUND POLICIES

PROPOSED CHANGES

&

PROPOSED BUDGET
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REGION FUND POLICIES

FINANCE & REVIEW COMMITTEE

FUND TRUSTEE: AMY BERG, CBT, CIT

SECRETARY: CHRISTY TURNER

PAST DIRECTOR: JODI WIEMERSLAGE
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POLICY #1: 
1. The Director will appoint a Midwest Region Finance & Review

Committee to review established Policies at the beginning of
the fiscal year that will be at minimum, comprised of the Regional
Secretary, Regional Trustee (appointed by the Fund trustees)
plus one past Regional Director. Additional members may be
appointed to this committee at the discretion of the Region Director.
The committee will also serve to review the Midwest Region Budget
and each Regional event Budget prepared by the Director and Host
Chapter(s).

Revise to read:
1. The Director will make the following appointments:

a. Appoint a Midwest Region Finance & Review Committee to
review established Policies at the beginning of the fiscal
year that will be at minimum, comprised of the Regional
Secretary, Regional Trustee (appointed by the Fund
trustees) plus one past Regional Director. Additional
members may be appointed to this committee at the discretion
of the Region Director.  The committee will also serve to review
the Midwest Region Budget and each Regional event Budget
prepared by the Director and Host Chapter(s).

b. Appoint the Regional Secretary who will serve the region during
the Directors term.

Rationale: To clarify the Director’s appointments of Finance and 
Review Committee and the Region Secretary (per Guideline #2)
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POLICY #3 – Divide to 3 & 4 and renumber the remaining Policies

3. The operating income to maintain the Fund for Regional events shall be
provided through registration fees, sponsorships, donations, and other
contributions for our region events including but not limited to Annual Forum and
Fall Conference. Checks should be made payable to “NAWIC MIDWEST
Region Fund”.
a. A line item will be established in the Fund for Awards & Prizes. Contributions

will be collected from the NAWIC Chapters within the Midwest Region in the
suggested amount of $3.00 per Chapter member and Members-At-Large as
of September 30th of each year.

Revise 3 to #’s 3 & 4 to read as follows:
3. The operating income to maintain the Fund for Regional events shall be provided

through registration fees, sponsorships, donations, and other contributions for our
region events including but not limited to Annual Forum and Fall Conference.
Checks should be made payable to “NAWIC MIDWEST Region Fund”.

4. The operating income to maintain the Fund for Regional operating expenses,
which include but are not limited to: Website, Online Accounting, Guardian
Bonding, Director Chapter visits (not covered by the Chapter), Director – out of
region visits , Chapter Development, outgoing Director’s gift, and Awards and
Prizes, shall be provided through contributions collected from the NAWIC
Chapters within the Midwest Region in the suggested amount of $10.00 per
Chapter Member and Members-At-Large as of September 30th of each year.

Rationale: Reworded to separate the Regional events & Regional operating 
expenses and define where the income comes from for each. 
Removed a line item specified for Awards and Prizes as they are part of the 
Regional operating expenses. 
Also added the outgoing Director’s gift so Chapters aren’t asked for an 
additional contribution every other year.

 Increased “suggested amount” to $10.00 per Chapter Member and Members-At-
Large to cover the increased cost of the operating expenses for the region.
 Member count will remain “as of September 30th” based on NAWIC’s fiscal

year end.

4



GUIDELINE #2
1. Updated Regional bank account information including bank account number and

copies of the signatory cards should be forwarded to the NAWIC Office within 30
days of change and retained in the NAWIC Midwest Region Files. The Fund
Guardian shall hold the Region Debit Card. Invoices shall be paid by invoice
terms. If no terms noted, invoice shall be paid within 30 days of invoice date.

Revise #2 to add “a:” bank requirements for Regional officers
2. Bank Information:

a. The bank requires that the Midwest Region meeting minutes list their
officers as: President – Regional Director; Secretary – Regional Secretary;
Treasurer – NAWIC Midwest Region Trustees – listing out the Guardian
and Trustees, specifying that the Trustees are the owners on the bank
account, commencing on October 1st (of the given year).

b. Updated Regional bank account information including bank account
number and copies of the signatory cards should be forwarded to the
NAWIC Office within 30 days of change and retained in the NAWIC
Midwest Region Files. The Fund Guardian and Trustees shall hold the
Region Debit Cards and have access to the NAWIC Midwest Region bank
account. Invoices shall be paid by invoice terms. If no terms noted, invoice
shall be paid within 30 days of invoice date.

Rationale: Revised to clarify who and how the Regional officers are to be 
included in the Meeting minutes which are required by the bank for their records 
and cover the change in our regional leadership. 
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GUIDELINE #4
4. Requests for contributions will be sent out by November 1st with contributions due

by November 30th. The Fund shall cover the budgeted expenses required to host a
Regional event, fees, or taxes, if any, required by State or Federal registration,
Region operation fees (bank fees, website, etc.) and any Region awards, and
education competition prizes as requested. The request will be sent out by the
Fund Guardian to each Midwest Region Chapter President and Treasurer and
Members-At-Large.
a. Awards/Prizes – if the contributions received do not cover the cost of the

awards and prizes, a fund-raiser may be held at a region event. It is
recommended that this be held at Fall

Revise #4 to read as follows:
4. Requests for contributions will be sent out by November 1st with

contributions due by November 30th. The Fund shall cover the budgeted
expenses required to host a Regional event, fees, or taxes, if any, required
by State or Federal registration, Region operation expenses (bank fees,
website, Director expenses, outgoing Director’s gift, etc.) and any Region
awards, and education competition prizes as requested. The request will be
sent out by the Fund Guardian to each Midwest Region Chapter President
and Treasurer and Members-At-Large.
a. If the contributions received do not cover the cost of the Regions

operating expenses, a fund-raiser may be held at a region event. It is
recommended that this be held at Fall Conference, if conducted.

Rationale: Reworded to align with the wording of Policy #4. 
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GUIDELINE #9
9. A gift from the Region will be presented to the outgoing Director at her final

Annual Forum. Members of the Director’s Chapter will be responsible for
soliciting donations from the Chapters within the Region and purchasing the gift.
Any excess funds collected will be deposited into the NAWIC MIDWEST Region
Fund.

Revise #9 to read as follows:
9. Purchase of a gift for the outgoing Director, not to exceed $200.00 shall be

paid by the Fund. The purchase shall be the responsibility of the Director’s
chapter. Said gift will be presented at her final Annual Forum.

Rationale: Reworded after including the outgoing Director’s gift in the Regional 
Fund and specifying the dollar amount as well as who is responsible for 
purchasing and presenting the gift on behalf of the Region.
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2021-2022
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2022-2023
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FINANCIAL REPORT FOR FISCAL YEAR
10/01/2021 - 09/30/22

as of April 11, 2022
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FINANCIAL REPORT FOR FISCAL YEAR
10/01/2021 - 09/30/22

as of April 11, 2022

Transaction Amount by Category

11



FINANCIAL REPORT FOR FISCAL YEAR
10/01/2021 - 09/30/22

as of April 11, 2022

Transaction Amount by Category
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FINANCIAL REPORT FOR FISCAL YEAR
10/01/2021 - 09/30/22

as of April 11, 2022

EXPENSES BY SUB-CATEGORY
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FINANCIAL REPORT FOR FISCAL YEAR
10/01/2021 - 09/30/22

as of April 11, 2022

Budget Amount & EXPENSES by Category
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FINANCIAL REPORT FOR FISCAL YEAR
10/01/2021 - 09/30/22

as of April 11, 2022

Budget Amount Transaction Amount by Category
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NAWIC Midwest 
Region Forum 

April 21-23, 2022 
Sioux Falls, SD 

Section 4: 
Registration Report



Date:   ______________________ as of:

Voting Non-Voting Voting Non-Voting
St. Louis, MO 38 0
Quad Citie/Moline, IL 50 0
Gr. Des Moines, IA 80 0
Gr. Kansas City, MO 100 0
Milwaukee, WI 105 0
Gr. Omaha, NE 116 0
Gr. Wichita, KS 120 0
Northeast Kansas, KS 142 0
Cedar Rapids-Iowa City, IA 160 0
Minneapolis/St. Paul, MN 164 0
Gr. Sioux Falls, SD 237 0
Fargo-Moorhead, ND 246 0
Black Hills, SD 269 0
Chicago Metro, IL 325 0
Central Missouri, MO 341 0
Southeast Minnesota, MN 346 0
Southwest Missouri, MO 366 0
Twin Ports/Iron Range 392 0
Members-At-Large 0
Total Members 0 0 0 0 0

0 0 0

0

NOTES:

Submitted by:
Jamie Lambertz, Registration Chair

Virtual Attendance

REGISTRATION REPORT
NATIONAL ASSOCIATION OF WOMEN IN CONSTRUCTION

MIDWEST REGION - SPRING FORUM

Chapter Name No. Total
In-Person Attendance

Total Region Voting Strength
NAWIC Board
Out-of-Region Members
Guests

TOTAL OVERALL ATTENDANCE

NAWIC Board consists of the Regional Director and National Rep only.

Regional Director is not to be counted with her chapter

If you have a National Officer in your Region, they are counted with their chapter. They are not attending in an offical capacity.

Out of Region Members are National Officers, Candidates, and Members that do not reside in your region.



NAWIC Midwest 
Region Forum 

April 21-23, 2022 
Sioux Falls, SD 

Section 5: National 
Board Reports



October Board of Director Meeting Summary of Actions             Page 1 of 1 

 

 

October Board of Directors Meeting 

Wednesday, October 27, 2021 

SUMMARY OF ACTIONS 

 

 

• APPROVED the 20210922 Board of Director Meeting Minutes as published.  
 

• APPROVED the New Member Anniversary Renewal Date Bylaws Amendment as amended 

…adding “Renewal dues, on those members having joined November 1, 2021 and after, shall be 

due in the NAWIC Office by the last day of the month as established by the NAWIC Board.” to 

Section 2. 
 

• APPROVED the 2021 Committee Budget Requests as amended. 
 

 

  



December Board of Director Meeting Summary of Actions             Page 1 of 1 

 

 

December Board of Directors Meeting 

Wednesday, December 8, 2021 

SUMMARY OF ACTIONS 

 

 

• APPROVED the 20211027 Board of Director Meeting Minutes as published.  
 

• APPROVED the Region Director Vacancy Proposed Amendments as published. 
 

• APPROVED the 2021-2022 Committee Budget Requests as presented. 
 

• APPROVED the North Central Region Use of the National Credit Card to secure the venue for 

Forum 2022 as presented. 
 

• RATIFIED the 2021-2022 Annual Conference Budget as published. 
 

 

 

 

  



Mid-Year Board of Director Meeting Summary of Actions             Page 1 of 3 

 

 

Mid-Year Board of Directors Meeting 

Saturday, February 26, 2022 

SUMMARY OF ACTIONS 

 

• APPROVED Consent Agenda as published 

o Mid-Year Board Executive Committee Summary of Actions 

o Officer Reports: 

 President’s Report 

 President-Elect’s Report 

 Vice President’s Report 

 Secretary’s Report 

 Treasurer’s Report 

o Executive Director’s Report 

o Region Director Reports: 

 Midwest Region 

 North Central Region 

 Northeast Region 

 Pacific Northwest Region 

 Pacific Southwest Region 

 South Atlantic Region 

 South Central Region 

 Southeast Region 

o NEF Liaison Report 

o Committee Reports: 

 Membership 

 Marketing 

 Professional Development & Education 

 Bylaws 

 Strategic Plan 

 Women In Construction Week 

 Diversity, Equity & Inclusion 

 Emerging Professionals 

• Emerging Professional Liaison 

 OSHA Alliance – No Report Submitted 

 Safety & Health 

• Safety & Health Liaison 

 Chapter Development 



Mid-Year Board of Director Meeting Summary of Actions             Page 2 of 3 

 Global Partners 

o Taskforce Reports: 

 Website Platform 

 Business Development and Succession Plan 

 Chapter Leadership Training 

 Construction Camp 

 Event Coordinator 

 Grant Application Process – No Report Submitted 

 Industry Outreach 

• Industry Council – Women Business Owners 

 Leadership Academy 

 Speaker Bureau 

o NEF President’s Report – No Report Submitted 

o NFSF Administrator’s Report – No Report Submitted 

o 20211208 Board Meeting Minutes 
 

• APPOINTED Doreen Bartoldus, Lauline Mitchell, Karen Hager, Chris Wigginton, Jodi 

Wiemerslage and Crissy Ingram, with staff Makenzie Plusnick and Amber Kohut to the Business 

Model Map Taskforce 

• APPOINTED Doreen Bartoldus, Lauline Mitchell, Karen Hager, Chris Wigginton, Connie 

Leopard, Catherine Schoenenberger and Crissy Ingram to the Business Continuity and 

Succession Plan Taskforce 

• APPOINTED Chris Wigginton to the Global Partners Committee 

• APPROVED creating a budget line item 7144 and adding funds for the purchase of a Mobile 

App 

• APPROVED the Member Late Fees Elimination Proposal 

o RECOMMENDED sending to Bylaws committee for language and review implications 

to Bylaws/Policies 

• DISCUSSED the Student Membership Rate Proposal: 

o APPROVED new membership flat rate for students 

o RECOMMENDED sending to Bylaws committee for language and amendment proposal 

for circulation 

• DEFEATED the March Membership Promotion Proposal 

• APPROVED 2021-2022 Budget as amended 

• DISCUSSED the Region Fund Policy Amendment regarding Host Chapter Split Proposal 

o RECOMMENDED sending back to Region Directors for review and proposal 

amendments to bring back by April Board Meeting 

• APPROVED the Region Use of National Credit Card Proposal 

o RECOMMENDED sending to Bylaws committee and Executive Director Crissy Ingram 

for review and policy amendment language 

 



Mid-Year Board of Director Meeting Summary of Actions             Page 3 of 3 

• APPOINTED Lauline Mitchell as chair, Jessica Huff, Andrea Ward, Julie Salinas, Anne 

Pfleger, Raven Hoffman to the Board Expansion Taskforce 

• APPROVED a letter for publication and circulation regarding the Ukraine Russia conflict 

• DISCUSSED the Branch Taskforce Proposal 

o RECOMMENDED sending to Chapter Development Committee for review and 

amendment proposal 

• DISCUSSED the Region Fund Guardian/Trustee policy 

o RECOMMENDED sending to Bylaws committee, Doreen Bartoldus and Crissy Ingram 

for review and proposal to be submitted by the April Board Meeting 

 



NAWIC Midwest 
Region Forum 

April 21-23, 2022 
Sioux Falls, SD 

Section 6:
Sponsors



Thank you,  
Forum 2022 
Sponsors



Platinum Sponsor



Gold Sponsor





Silver Sponsor



Silver Sponsor



Spirit Sponsors



Spirit Sponsors

In cooperation with 



Bronze Sponsors



Bronze Sponsors



Bronze Sponsors



Bronze Sponsors



Hospitality Sponsors



Social Media Sponsors



Social Media Sponsors



Chapter or Member Sponsors
Sarah Tufly, Freedom Specialty Contracting, Inc.

Kara Peterson, G&H Distributing

Amy Berg, Innovative Window & Door Systems, LLC

Dean & Karen Krietlow

NAWIC Central Missouri Chapter #341

NAWIC St. Louis Chapter #38
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FOOD AND DRINK 

Muth Electric – Wine Tumblers 

Raven Hoffman – Dots Pretzels, Trail Mix, Trulemon water flavoring 

Cosand Construction – Water  

Jen Harris – Rice Krispy Treats and Gum 

Cindy Cosand – Peanut snack bags 

Amy Berg – Coaster 

Amanda Painter - Granola Bars

NEEDFUL THINGS 
Schluter Systems – Bags, Lanyards (registration), Grid Notebooks, Pens, 
Highlighters,  Screen  Cleaners,  Gauges,  Carpenters  Pencils,  QR  Price 
Book 

Laticrete – Hand Sanitizer, Stain Remover 

Florida Tile – Journal Notebooks, Socks 

Fisher Rounds – Fly Swatters, Cups 

SD 811 One Call – Cooling Towels, Cell Phone Holders 

Sunkota Construction – Pens 

G&H Distributing – Notebooks 

Pella Gateway – Hardcover Notebooks 

Experience Sioux Falls and DTSF – Visitor guides, Maps 



NAWIC Midwest 
Region Forum 

April 21-23, 2022 
Sioux Falls, SD 

Section 7: 
Calendar of Events



2022-2023 Calendar of 
Events 

April 

04/21/2022 - Midwest Region Spring Conference 
4/25/2022 – PD&E/EP – Webinar – Delivery Skills and how to Prepare for Negotiations – 11:00 am CST 
04/28/2022 - Southeast Region Spring Conference 

May 

05/04/2022 – “Meet the Candidates” Town Hall – 7-8 pm CST 
05/18/2022 - Northeast Region Spring Conference 
5/19/2022 – Technology Industry Council Webinar – 11:00 am CST 
5/24/2022 – PD&E/DE&I – Webinar – Equity in the Construction Industry – 11:00 am CST 
 
August  
8/16-20/2022 – NAWIC Annual Conference, Minneapolis, MN 

October  

10/5-7/2022 – Midwest Region Fall Conference, Des Moines, IA 

November  

11/17/22 – Technology Industry Council – 11:00 am CST 
 

May, 2023 

05/04-06/2023 – Midwest Region Forum, Rochester, MN 
 
 
 

https://www.nawic.org/eventcalendar.asp?CID=1&txtEventID=938&Cal_View=YEARVIEW&PG=94
https://www.nawic.org/eventcalendar.asp?CID=1&txtEventID=942&Cal_View=YEARVIEW&PG=94
https://www.nawic.org/eventcalendar.asp?CID=1&txtEventID=939&Cal_View=YEARVIEW&PG=94




 
Getting to Hyatt Regency - Minneapolis from the 

Minneapolis-St Paul Airport 
 

Hyatt Regency Minneapolis 
1300 Nicollet Mall, Minneapolis, Minnesota, 55403 

 
-Lyft/Uber, Rideshare Apps 
A popular option and one that will drop off exactly where you need to be. MSP airport has 
designated areas for Rideshare pick-up points. The app you are using will give you directions 
on how to find your ride, but we have a few tips if you decide this is your preferred way to 
get downtown: 
 
Terminal 1 Pick-up Point: In the airport, follow signs for baggage claim/ground transportation. 
Once at baggage claim level, follow signs for “app-based ride service" (go down one level 
and continue to follow signs). This will lead to you to Level 2 of the Green Parking Ramp. You 
can be picked up at either Zone A or Zone B. *Note: These are right next to each other, just 
different door entrances. Find Terminal 1 map HERE 
 

Terminal 2 Pick-up Point: In the airport, follow signs to arrivals level, then look for the app-
based ride services signs. Pick-up will be across the street at the Ground Transport Center, 
on the ground level of the Purple Parking Ramp. Find Terminal 2 map HERE  

 
 
-Taxi Service 
Taking a taxi to Hyatt Regency Minneapolis is convenient since the drive is only 13 miles 
away from the airport. Fares may be a little higher than other options but are still reasonable. 
 
To grab a taxi in Terminal 1 - follow signs for baggage claim. Once there, take the escalator 
down to the Tram Level (Level T). Signs will direct you to the Ground Transport Center one 
level up to the taxi starter booth, where airport staff will assist you in obtaining a taxi. Find 
Terminal 1 map HERE 
 

At Terminal 2 - taxi service is available at the Ground Transport Center, located on the 
ground level of the Purple Ramp directly across from the terminal building. Find Terminal 2 
map HERE  

 

 

https://www.mspairport.com/sites/default/files/2017-06/T1_quickmap_1_2017_2.pdf
https://www.mspairport.com/sites/default/files/2018-06/T2_quickmap_4_2018%20copy.pdf
https://www.mspairport.com/sites/default/files/2017-06/T1_quickmap_1_2017_2.pdf
https://www.mspairport.com/sites/default/files/2018-06/T2_quickmap_4_2018%20copy.pdf


-Metro Transit Light Rail Train: Blue Line 
Find route map HERE 
Nicollet Mall Station is the closest station to Hyatt Regency Minneapolis 
The Light Rail (LRT) is the cheapest solution to get you downtown. The trains run every 10-15 
minutes, starting at 4:20am until 11:30pm. Early morning train service starts at 12:25am and 
ends at 2:15am. Be aware that these trains run every 30 minutes. To get to downtown 
Minneapolis, it will probably take you around 25-30 minutes. 
Tickets/Pricing: Purchase tickets at a ticket machine, which can be found on the platform or 
through the Metro Transit app. A one-way trip downtown will cost you $2.50 during peak 
rush hour times and $2.00 at all other times. Tickets are valid for 2.5 hours. You can also buy 
an All-Day Pass ($4) or a Visitor Pass ($5) that will offer unlimited ride options. 

To find the Terminal 1 platform, follow signs to baggage claim and then go down the 
escalator for the tram to the LRT station. Take the Tram all way to the Red/Blue Ramps, then 
take the escalators down to the Light Rail station platforms. 

Get to the Terminal 2 platform by taking the escalator near Ticketing to the Orange Ramp 
skyway. From there, follow signs to the LRT station and then go down one level for the 
platform. 

-Airport Car Rentals 
Find rental companies, hours, and contact information HERE 
  
Terminal 1*: On-airport rental car counters at Terminal 1 are located on the ground level of 
the Silver Parking Ramp. Passengers can take the underground tram to the ramp and follow 
the wayfinding signs to the rental area. The entrance to the Silver Ramp is located under the 
Prince mural. Find Terminal 1 map HERE 
 

Terminal 2*: At Terminal 2, on-airport rental car counters are located in the Ground 
Transportation Center on the ground level of the Purple Ramp directly across from the 
terminal building. Find Terminal 2 map HERE  
 
*All on-airport rental car companies have counters at both terminals. Rental cars can be 
returned to either terminal.  

-City Bus Service 
City bus pick up and drop off is located in the Transit Center on Level 1 of the Silver 
ramp. Find Terminal 1 map HERE 

There is no bus pick up at Terminal 2. Passengers arriving at Terminal 2 must take light rail 
transit (or another means of transportation) to Terminal 1 to access city buses. There is no 
charge for rail service between MSP's terminals. 
 
Find the correct bus route HERE 
To access 24-hour automated bus information, call 612-341-4287.  

https://www.metrotransit.org/Data/Sites/1/media/pdfs/Schedules/RouteMaps/dec21/bluemap.pdf
https://www.mspairport.com/directions/ground-transportation/car-rentals
https://www.mspairport.com/sites/default/files/2017-06/T1_quickmap_1_2017_2.pdf
https://www.mspairport.com/sites/default/files/2018-06/T2_quickmap_4_2018%20copy.pdf
https://www.mspairport.com/sites/default/files/2017-06/T1_quickmap_1_2017_2.pdf
https://www.metrotransit.org/trip-planner


 
The Best Ways to Get Around Minneapolis 

 
-Walking 
 The best way to get around downtown Minneapolis is on foot, so 
take to the streets! The downtown area is especially easy to navigate. 
The hotel has convenient walking maps available at the front desk. 
 
-Bike Share 
 Nice Ride has over 1,800 bikes available 24/7 from 200+ 
locations in Minneapolis and St. Paul. Get on a bike at any station and 
return it anywhere in the system. 
 
-Ride Share 
 Uber and Lyft are active in the city. We ask that you do not 
arrange your ride share until you are at lobby level. 
 
-Metro Transit Bus 
 Metro Free Ride bus currently picks up on the corner of W. 
Grant and Nicollet Mall, providing transportation with stops up to 
Hennepin & Washington. Bus map available HERE 
 
-Metro Transit Light Rail 
 The closest rail station is located on Nicollet Mall and 5th 
Avenue. Light rail map available HERE 
 
-Taxi 
 Cabs in MN are independent operators and readily available. 
The cab stand is conveniently located across the street from the 
hotel, or the Doorman can summon a cab for you.  
 
-Black Car Service 
 For personal and direct service to anywhere in the city, please 
speak with a Doorman at the hotel and they will make the reservation 
for you.  

 

https://www.metrotransit.org/Data/Sites/1/media/schedules-maps/276472_metro_diagrammap.pdf
https://www.metrotransit.org/Data/Sites/1/media/schedules-maps/276472_metro_diagrammap.pdf


Near Downtown Minneapolis 

FOOD&DRINK 
Prairie Kitchen and Bar 
Located inside Hyatt 

Limited service available. A sophisticated, unique addition to the vibrant Twin 
Cities dining scene, Prairie Kitchen and Bar features seasonally inspired cuisine built 
around fresh, locally sourced produce, meats, grains, and dairy products. Carrying 
elements of nature throughout, the 360-degree bar and expansive lounge provides a 
comfortable, yet refined atmosphere and overlooks a stunning two-story stone 
fireplace with views of Nicollet Mall. 

MPLS Market 
Located inside Hyatt 

Limited service available. Stop by Market when you’re on the go and don’t want 
to sacrifice quality. Market features quick, yet satisfying menu options in a seasonal, 
deli-style concept. Get your favorite Starbucks brew, or other refreshing beverages, and 
locally inspired snacks to help get you through the day. Located on Lobby Level. 

MPLS Express 
Located inside Hyatt 

Limited service available. Looking to dine in your room? MPLS Express offers a 
limited selection of the same great Chef-made creations as MPLS Market, delivered 
right to your guestroom or ready for pick up. Items are served in easily transportable 
and eco-friendly packaging. 7:00am-11:00p daily 

Lotus Restaurant 
113 W Grant St 

0.2mi from Hyatt 
Asian owned 

http://lotusdtmsp.com/ 
Traditional Vietnamese cuisine at great prices with outstanding customer service. 

Greenway Liquors 
105 W Grant St. 

0.2mi from Hyatt 
https://www.facebook.com/Greenway-Liquor-357269187750401/ 

Wine, beer, and spirits store 

The Nicollet Diner 
1428 Nicollet Ave 
0.3mi from Hyatt 
LGBTQ owned 

https://thenicolletdiner.com/ 
The only 24/7/365 restaurant in Minneapolis! Local Minneapolis American 

restaurant specializing in breakfast all day, burgers, fries, and malts. Their coffee shop 
and bar features espresso, smoothies, frappes, tea, spiked shakes, and craft cocktails. 

https://www.hyatt.com/en-US/hotel/minnesota/hyatt-regency-minneapolis/msprm/dining
https://www.hyatt.com/en-US/hotel/minnesota/hyatt-regency-minneapolis/msprm/dining
https://www.hyatt.com/en-US/hotel/minnesota/hyatt-regency-minneapolis/msprm/dining
http://lotusdtmsp.com/
https://www.facebook.com/Greenway-Liquor-357269187750401/
https://thenicolletdiner.com/


Muffin Top Café 
1428 Nicollet Ave (enter through The Nicollet Diner) 

0.3mi from Hyatt 
LGBTQ owned 

http://www.muffintopcafe.com/ 
This chill coffee mecca near Minneapolis’ Loring park just got a fresh makeover 

and gorgeous back patio, but don’t worry, married owners Sam Turner and Dion Coker 
kept favorites on the menu. Full-bodied roasts and lightning flash-roasted espresso will 
give you the morning jolt you need! 

Eggy’s Diner 
120 W 14th St 

0.3mi from Hyatt 
https://www.eggysdiner.com/ 

Don’t be fooled by the name, Eggy’s is more than just breakfast (though id does 
have an extensive egg-centric menu). Modeled after the homey diners of the 60’s, the 
menu is full of items designed to give a home-cooked feel. Think pancakes, grilled 
cheese sandwiches, and burgers, but it has made national news for its crunchy French 
toast, which was featured on Travel Channel’s “Food Paradise” as a can’t-miss carby 
dish. 

Sushi Train 
1200 Nicollet Mall 
0.4mi from Hyatt 

Asian owned 
https://www.facebook.com/SushiTrainDownTownMpls/about/?ref=page_internal 

Sushi Train celebrates the innovative designs, trends, and pop culture found in 
modern day Tokyo, offering top quality food and a fun atmosphere suitable for all. 
Come experience the first Conveyer Belt Sushi in the Twin Cities and Sake Bar! 

Brit’s Pub & Eating Establishment 
1110 Nicollet Mall 
0.6mi from Hyatt 

https://britspub.com/ 
For over 30 years, Brit’s Pub has been Minneapolis’s own little corner of the UK. 

The pub is known for nights by the fireplaces in the winter and lawn bowling on the 
rooftop deck in the summer – with a whole lot in between including legendary TV 
football (soccer!) and rugby events. Voted Pub of the Year by Mpls.St.Paul Magazine 
and one of the top rooftop bars in America by Thrillist. 

Dancing Ganesha Bar & Restaurant 
1101 Harmon Pl 

0.6mi from Hyatt 
http://dancingganeshampls.com/location-1/ 

Dancing Ganesha is an Eclectic Indian Restaurant located in Downtown 
Minneapolis. They welcome you to relax, enjoy, and indulge in a contemporary culinary 
journey to India. 

http://www.muffintopcafe.com/
https://www.eggysdiner.com/
https://www.facebook.com/SushiTrainDownTownMpls/about/?ref=page_internal
https://britspub.com/
http://dancingganeshampls.com/location-1/


Eli’s Food & Cocktails 
1225 Hennepin Ave 

0.8mi from Hyatt 
https://elisfoodandcocktails.com/ 

Classy yet casual, classic yet fresh, Eli’s Fast Food and Cocktails delivers 
outstanding food in a warm, friendly atmosphere. Featuring local ingredients whenever 
possible, several house made items, including their popular house-cured pastrami and 
a selection of house made cellos, new chalkboard specials every Thursday, late-night 
dining (kitchen open until 1am), full bar and cocktail menu, weekend brunch. 

Union Rooftop Kitchen & Bar 
731 Hennepin Ave 
0.8mi from Hyatt 

https://unionmpls.com/ 
Minnesota’s only year-round retractable glass enclosed rooftop. Enjoy scratch 

American cooking, crafter cocktails, beer, & wine. Whether you’re looking for a place to 
watch the game or to relax and take in the views, Union has got you covered. 

Hell’s Kitchen Minneapolis 
80 S 9th St 

0.9mi from Hyatt 
Woman/Employee owned 

https://www.hellskitcheninc.com/ 
Not to be confused with Gordan Ramsay’s Hell’s Kitchen in Las Vegas. This Hell’s 

Kitchen is an independent restaurant that is completely unaffiliated with both the TV 
show and Gordan Ramsay’s restaurant. They opened in 2002 before the show was ever 
conceived and Gordan Ramsay even sent them a congratulations/apology video for 
their 10th anniversary! Great food that’s “unique but not fancy, interesting but not fussy” 
in an underground lair, plus craft cocktails, live music, and a killer weekend brunch! Live 
music every Saturday and Sunday from 10pm-1am 

Afro Deli 
705 S. Marquette Ave 

0.9mi from Hyatt 
Black owned 

https://www.afrodeli.com/ 
A fusion restaurant that weaves together business, community, and culture. A 

social enterprise that offers freshly made African, Mediterranean, and American themed 
food in a fast, fun, and friendly environment. 

Minneapolis City Center 
40 S 7th St 

1.1mi from Hyatt 
https://www.exploreminnesota.com/profile/minneapolis-city-center/2084 
Minneapolis City Center sits in the heart of the skyway system bridging the 

entertainment and business districts. Home to many stores and restaurants! 

https://elisfoodandcocktails.com/
https://unionmpls.com/
https://www.hellskitcheninc.com/
https://www.afrodeli.com/
https://www.exploreminnesota.com/profile/minneapolis-city-center/2084


Rainbow Chinese 
2739 Nicollet Ave 
1.3mi from Hyatt 

Asian Owned, Woman Owned 
https://www.rainbowrestaurant.com/ 

Open for take out only from 3pm-8:30pm. Over the course of 30 years, Check 
Tammy Wong and family have been winning Rainbow Restaurant awards for Best 
Chinese Restaurant in the Twin Cities. She creates the dumplings, wontons, eggrolls, 
sauces, and drinks. 

Breakfast Bar of Minnesota 
319 N. 1st Ave 

1.3mi from Hyatt 
Black owned 

https://www.breakfastbarofmn.com/ 
A fast, casual dining experience serving Southern inspired comfort food for 

breakfast, lunch, and dinner. Owner, Marcus Williams is a current NFL player and native 
of Minneapolis. Located within walking distance of Target Center, Target Field, and US 
Bank Stadium. An additional “MUST” do to round out the Breakfast Bar of MN 
experience is the Hookah and Cigar services they offer on the patio. 

Owamni by The Sioux Chef 
420 S First St 

1.4mi from Hyatt 
Native owned, Woman owned 

https://owamni.com/ 
A modern Indigenous full service establishment. Experience the true flavors of 

North America, featuring foods of Mni Sota Makoce, Land Where the Waters Reflect the 
Clouds. Located at OwamniYomni, the sacred site of peace and well-being for the 
Dakota and Anishinaabe people. Owamni prioritizes purchasing from Indigenous food 
producers locally and nationally. They have removed colonial ingredients such as 
wheat flour, cane sugar, and dairy. They are proud to present a decolonized dining 
experience. 

Sawatdee Thai Cuisine 
607 S Washington Ave 

1.5mi from Hyatt, 
Asian owned, Woman owned 
https://www.sawatdee.com/ 

Sawatdee began in 1983 as the first Thai restaurant in the five-state area. 
Minnesotans were intrigued by the sweet, sour, bitter, and salty taste combinations 

found in authentic Thai cooking. 

Pow Wow Grounds 
1414 E Franklin Ave 

1.8mi from Hyatt 
Native owned 

https://www.powwowgrounds.com/ 
Delivery and takeout only. Menu changes daily, but always includes great coffee, 

tea, homemade pastries, sandwiches, and more. 

https://www.rainbowrestaurant.com/
https://www.breakfastbarofmn.com/
https://owamni.com/
https://www.sawatdee.com/
https://www.powwowgrounds.com/


Graze Provisions + Libations 
520 N. 4th St 

1.9mi from Hyatt 
https://www.grazenorthloop.com 

A gathering space within Minneapolis’ vibrant North Loop neighborhood, 
including a collective of small food businesses made stronger together. Open for every 
kind of gathering from early morning coffee, anytime pastries, midday lunch breaks, 
chill happy hours, memorable brunches, or lingering evenings. Each of the businesses 
feeds a different kind of craving from sweet to spicy, to soul sustaining. Vendors 
include: The Fabled Rooster (Veteran owned/operated), Avocadish (Woman owned), 
Union Hmong Kitchen (Asian owned), B.A.D. Wingz (Black owned), Viva Taco (Asian 
owned), Soul Bowl (Black owned), The Last Drop Café + Wine Bar (Black owned), 
Libation Lounge 

Abi’s Café 
2828 Lyndale Ave S 

1.9mi from Hyatt 
Woman owned, Latinx owned 

https://www.abismn.com/ 
Abi’s has been serving Salvadoran and Mexican food to the local Minneapolis 

community since 2015. Abi was inspired by her grandma, her mother, and her Aunt 
Maria to become an entrepreneur, bringing Central American food to the Twin Cities. 
Most of the recipes come from Abi’s grandma and aunt and are finished with the Abi 
touch. All of the food is made from scratch, inspired by the authentic flavors of El 
Salvador and Mexico. Everything is served with heart as if you’re family joining at Abi’s 
kitchen table. 

La Doña Cervecerìa 
241 Fremont Ave N 

1.9mi from Hyatt 
Latinx owned 

https://dameladona.com/ 
La Doña is a Latin-influenced craft brewery reflecting the Latin experience in 

Minnesota and promoting accessibility to the craft beer industry. With 10k sqft of 
warehouse space, they have a spacious taproom, an event space offering weekly 
festivities, a kitchen serving food 7 days a week, and much more. Featuring 3v3 futbol 
on their boxed turf field on the patio, UR/IN Gallery: an artist exhibition space for Latinx-
hearted people to experience the best of Minnesota and Latinx cultures, and a 
community looking to inspire and empower not only the Latinx of the Twin Cities, but 
aspiring entrepreneurs of all ethnic backgrounds. 

Wendy’s House of Soul, Inc. 
1825 Glenwood Ave 

2.1mi from Hyatt 
Black owned, Woman owned 

https://www.youvebeensouled.com/ 
A Soul food restaurant that provides food services and food products to 

members of communities all across MN. Home of the SOULROLL, invented by owner, 
Wendy Puckett herself! With over 20+ years of catering and bartending experience 
under her belt, Wendy has garnished every SOULROLL with customer service and 
impromptu skills that go unmatched. 

https://www.grazenorthloop.com/
https://www.thefabledrooster.com/
https://www.avocadish.com/
https://unionkitchenmn.com/
https://www.badwingz.com/
http://lusandwiches.com/location/vivataco/
https://www.soulbowlmn.com/
https://www.grazenorthloop.com/the-last-drop-cafe/
https://www.grazenorthloop.com/libation-lounge/
https://www.abismn.com/
https://dameladona.com/
https://www.youvebeensouled.com/


Trio Plant-Based 
610 W Lake St 

2.1mi from Hyatt 
Black owned 

https://www.trioplant-based.com/ 
100% plant-based soul food, appetizers, burgers, macs, wraps, and desserts. 

PinKU Japanese Street Food 
20 University Ave 
2.1mi from Hyatt 

Asian owned, LGBTQ owned 
https://www.pinkujapanese.com/ 

PinKU’s mission is to create the original chef-inspired fine-casual national 
restaurant brand for Japanese street food using the finest fish and ethnic ingredients for 
a cultural, entertaining, and educational experience. 

MB Foodhouse 
729 N Washington Ave 

2.1mi from Hyatt 
Latinx owned, LGBTQ owned, Woman owned 

https://www.mbfoodhouse.com/ 
MB Foodhouse is a POC/LGBTQ/Woman owned start up specializing in Tex-Mex 

specific to the El Paso region. Owner/chef, Kristen Martinez, has quickly amassed a 
devoted following for her unique Tex-Mex take on taco, taquitos, chilaquiles, and 
breakfast bowls. 

St Anthony Main 
219 SE Main St 

2.4mi from Hyatt 
https://www.minneapolis.org/things-to-do/itineraries/52-must-sees/st-anthony-

main/ 
Overlooking the Mississippi River in the downtown riverfront district, St Anthony 

Main boasts the oldest brick and stone buildings in Minneapolis. Along with your “trip 
back in time” walking the cobblestone streets, enjoy several restaurants, a coffee shop, 
and a 5-screen movie theater. 

Salsa a la Salsa Restaurant & Margarita Bar 
920 E Lake St 

2.4mi from Hyatt 
Latinx owned 

https://www.salsaalasalsa.com/ 
They create dishes that come from the central part of Mexico – recipes that have 

been in the family for generations. Using the freshest and most traditional ingredients, 
such as corn husks, banana leaves, hominy, cactus, papaya, and pineapple, authenticity 
is key to their success. They also use spices like achiote, smoked chipotle pepper, 
chiltepin, and epazote, all enhanced by marinating, grilling, and steaming, From meat, 
chicken, and seafood, to vegetarian and gluten free, their menu features a wide variety 
of items that are sure to satisfy your tastes and dietary needs. You will find a wide array 
of regional Mexican favorites! 

https://www.trioplant-based.com/
https://www.pinkujapanese.com/
https://www.mbfoodhouse.com/
https://www.minneapolis.org/things-to-do/itineraries/52-must-sees/st-anthony-main/
https://www.minneapolis.org/things-to-do/itineraries/52-must-sees/st-anthony-main/
https://www.salsaalasalsa.com/


Uptown 
Centered at the intersection of Hennepin Ave and West Lake St 

2.5 miles from Hyatt 
https://www.minneapolis.org/neighborhoods/south/uptown/ 

Features 30 bars & restaurants and 80 retail stores in a 3 block radius. Support 
local businesses with special offers available HERE 

The Herbivorous Butcher 
507 1st Ave NE 

2.5mi from Hyatt 
Woman owned, 100% Vegan 

https://www.theherbivorousbutcher.com/ 
Super small-batch ALL VEGAN meat-free meats & cheese-free cheeses 

prepared by a sister & brother team! They have carefully crafter 100% vegan items that 
capture the best flavors, textures, and nutrients most people are use to without their 
negative impacts on health, animals, and the environment. 

La Mesa 
230 Cedar Lake Rd S 

2.6mi from Hyatt 
Latinx owned, Woman owned 

https://www.lamesampls.com/ 
Reservations strongly recommended. Dog-friendly! Bryn Mawr bistro sercing 

Ecuadorian and Latin inspired cuisine prepared with care in a cozy neighborhood 
setting. 

The Red Sea Restaurant & Bar 
320 Cedar Ave 

2.8mi from Hyatt 
Black owned 

https://www.theredseampls.com/ 
Informal Ethiopian & American restaurant, nightclub & live-music venue with a full bar. 

LUSH Lounge & Theater / Betty & Earl’s Biscuit Kitchen 
990 Central Ave NE 

2.8mi from Hyatt 
LGBTQ owned 

https://lushmpls.com/ and https://bettyandearls.com/ 
With a mission of creating an inclusive and welcoming space, LUSH has just one 

request: “Be kind and have a good time.” The lounge and theater serve up live musing, 
drag shows, and other live performances, plus a weekend drag brunch. A second 
location of Betty & Earl’s Biscuit Kitchen has opened at LUSH with a menu that includes 
a variety of “small plates”, salads, sandwiches, and those signature handmade, fresh-
baked, southern-style biscuits. 

https://www.minneapolis.org/neighborhoods/south/uptown/
http://www.uptownminneapolis.com/wp-content/uploads/2017/10/Coupon-Page-8.4.21.pdf
https://www.theherbivorousbutcher.com/
https://www.lamesampls.com/
https://www.theredseampls.com/
https://lushmpls.com/
https://bettyandearls.com/


Mercado Central 
1515 E Lake St 

2.8mi from Hyatt 
Latinx owned 

http://mimercadocentral.com/ 
Mercado Central is a thriving marketplace of 35 businesses at the corner 

of Lake St and Bloomington Ave in Minneapolis. With the interest to foster business 
development for Latinx in Minneapolis, Mercado Central always offers a wide variety of 
everyday and artisan articles for purchase, delicious dishes and fresh ingredients for 
your meals; as well as a great lineup of services that you may use. 

Victor’s 1959 Café 
3756 Grand Ave S 
2.9mi from Hyatt 

Latinx owned, Woman owned 
https://www.victors1959cafe.com/ 

As seen on Food Network’s Diners, Drive-ins, and Dives! A little piece of Cuba in 
south Minneapolis! Featuring traditional Cuban recipes in a festive, friendly, familial 
environment. Good food, good music, good wines, and good company in a fun and 
quirky space with décor reflective of Cuban culture past and present. 

Hola Arepa 
3501 Nicollet Ave 
3.1mi from Hyatt 

Latinx owned, Woman owned 
https://www.holaarepa.com/ 

A restaurant in South Minneapolis serving their take on Latin street food. They 
serve Venezuelan-style stuffed arepas, Latin American-influenced small plates, and 
tropical craft cocktails. Reservations are highly recommended. 

Sammy’s Avenue Eatery 
1101 W Broadway Ave #1 

3.6mi from Hyatt 
Black owned 

https://sammysavenueeatery.com/ 
Good deeds. Good times. Good eats. Sammy’s is a sandwich and coffee café 

offering great food and great atmosphere. It’s an amazing place to do your work, meet, 
relax, and have some good food all while being a part of an awesome community. 

http://mimercadocentral.com/
https://www.victors1959cafe.com/
https://www.holaarepa.com/
https://sammysavenueeatery.com/


Tiny Diner 
1024 E 38th St 

3.6mi from Hyatt 
Woman owned 

https://www.tinydiner.com/ 
The Tiny Diner showcases bio-intensive urban farming methods and efficient 

water use strategies through its edible gardens and rainwater catchments systems. In 
partnership with the Permaculture Research Institute Cold Climate and Master Water 
Stewards of the Freshwater Society and the Minnehaha Creek Watershed District, 
visitors can see and read about small-scale installations like an edible perennial garden 
and rainwater catchment techniques. From its hardscape to its landscape, this Diner 
was designed to provide a renovated example of whole system design: low impact, 
educational, and tangibly tasty. They’re producing energy with their patio roof/solar 
array, increasing urban soil fertility, and creating a natural habitat for pollinators and 
urban wildlife in what’s basically their own back yard. They believe it’s the little things 
that count, so they’re creating menus with as many local foods as they can, including 
the stuff they grow themselves. 

Young Joni 
165 NE 13th Ave 

3.9mi from Hyatt 
Asian owned, Woman Owned 
https://www.youngjoni.com/ 

James Beard award-winning check Ann Kim’s restaurant located in NE 
Minneapolis. The wood-fire cooking menu features a diverse array of globally 
influenced dishes and signature wood-fired pizzas. Tucked discreetly behind the 
restaurant is the back bar, serving craft cocktails and pizza in a cozy setting. Take a walk 
down the alley adjacent to Yong Joni and look for the red light. When the light is on, the 
back bar is open. 

Kimchi Tofu House 
307 SE Oak St 

4.3mi from Hyatt 
Asian owned, Woman owned 

https://kimchitofu.com/ 
Fresh, authentic, and comforting Korean food. 

Meseret Ethiopian Restaurant 
3867 Minnehaha Ave 

4.8mi from Hyatt 
Black owned, Woman owned 

https://www.facebook.com/meseretsmarket/ 
Authentic full-flavored Ethiopian cuisine. All vegan and vegetarian-friendly buffet 

on Sunday. Coffee served with traditional incense. 

https://www.tinydiner.com/
https://www.youngjoni.com/
https://kimchitofu.com/
https://www.facebook.com/meseretsmarket/


The Get Down Coffee Co. 
1500 N 44th Ave 
6mi from Hyatt 
Black owned 

https://getdowncoffee.com/ 
It’s not just a coffee shop! It’s a coffee company, including roasting and selling its 

own coffee. Featuring coffee, tea, other beverages, and pastries. They also sell coffee 
beans, apparel items, and other merchandise. 

Joan’s in the Park 
631 Snelling Ave S 
8.6mi from Hyatt 

Woman Owned, LGBTQ owned 
http://www.joansinthepark.com/ 

Reservations currently required. Susan Dunlop and Joan Schmitt’s fine dining 
treasure in St. Paul’s Highland Park neighborhood feels classy without a hint of 
pretentiousness. Book early to score a table at the 40-seat, white-tablecloth restaurant, 
serving artfully plated four-course meals. 

Kolap Restaurant 
601 Dale St N, St Paul, MN 

9.3mi from Hyatt 
Asian owned, Veteran owned 
https://kolaprestaurant.com/ 

Kolap Restaurant has been bringing family history and authentic Cambodian food 
since 2003. 

Torg Brewery 
8421 University Ave NE 

13mi from Hyatt 
Veteran owned, Woman owned 
https://www.torgbrewery.com/ 

Torg Brewery believes that which is brewed is always beautiful and strives to 
translate this philosophy into beers that present the rich complexity of grain, the subtle 
influences of hops, and the marvels of fermentation. To that end, they craft brew quality 
ales and lagers that satisfy both the beer enthusiast and welcome in the beer novice. 
Their welcoming taproom encourages conversation, camaraderie, and sense of 
community among their patrons. They value the tradition of service and therefore 
committed to supporting growth and development within their local community and the 
craft brewing industry. 

https://getdowncoffee.com/
http://www.joansinthepark.com/
https://kolaprestaurant.com/
https://www.torgbrewery.com/


SHOPPING 
Nicollet Mall 

12-Block portion of Downtown Minneapolis
0.8mi from Hyatt

http://www.onnicollet.com/shop
Nicollet Mall has been Minneapolis’ civic “Main Street” for more than 100 years. 

Whether it’s lunch on the famed patios or shopping the Downtown Farmers Market, 
people come to Nicollet to work, eat, and visit year-round. Host to the busiest light rail 
station and several bus routes, Nicollet provides access to downtown destinations 
including Orchestra Hall, the Loring Greenway, the Minneapolis Convention Center 
Target Field, Target Center, the Walker Art Center and Minneapolis Sculpture Garden 
and U.S. Bank Stadium. 

IDS Crystal Court 
80 S 8th St 

0.8mi from Hyatt 
https://ids-center.com/crystal-court-ids-center/ 

Featuring a full-service salon along with a selection of retailers, IDS Crystal Court 
was based after a historic Italian piazza. In addition to light shopping, IDS Crystal Court is 
a great place to explore as it boasts a cascading 105-foot ceiling-to-floor water 
fountain, a canopy of glass skylights, and an urban park with black olive trees. 

Birchbark Books & Native Arts 
2115 West 21st St 
2.3mi from Hyatt 

Native owned 
https://birchbarkbooks.com/ 

Birchbark Books is operated by a spirited collection of people who believe in the 
power of good writing, the beauty of handmade art, the strength of Native culture, and 
the importance of small and intimate bookstores. Their books are lovingly chosen, and 
their store is tended with care. 

St Anthony Main 
219 SE Main St 

2.4mi from Hyatt 
https://www.minneapolis.org/things-to-do/itineraries/52-must-sees/st-anthony-

main/ 
Overlooking the Mississippi River in the downtown riverfront district, St Anthony 

Main boasts the oldest brick and stone buildings in Minneapolis. Along with your “trip 
back in time” walking the cobblestone streets, enjoy several restaurants, a coffee shop, 
and a 5-screen movie theater. 

Midtown Global Market 
920 E Lake St 

2.5mi from Hyatt 
https://midtownglobalmarket.org/ 

Occupying the historic Sears Roebuck and Co building, Midtown Global Market is a 
vibrant cultural center where the local community gathers. It is home to over 45 
businesses which span 22 cultures, providing a global experience to visitors. With a 
variety of tastes, retail stores, and music and dance programs, over 1.5 million patrons 
visit Midtown Global Market each year 

http://www.onnicollet.com/shop
https://ids-center.com/crystal-court-ids-center/
https://birchbarkbooks.com/
https://www.minneapolis.org/things-to-do/itineraries/52-must-sees/st-anthony-main/
https://www.minneapolis.org/things-to-do/itineraries/52-must-sees/st-anthony-main/
https://midtownglobalmarket.org/


Uptown 
Centered at the intersection of Hennepin Ave and West Lake St 

2.5 miles from Hyatt 
https://www.minneapolis.org/neighborhoods/south/uptown/ 

Features 30 bars & restaurants and 80 retail stores in a 3-block radius. Support 
local businesses with special offers available HERE 

Mercado Central 
1515 E Lake St 

2.8mi from Hyatt 
Latinx owned 

http://mimercadocentral.com/ 
Mercado Central is a thriving marketplace of 35 businesses at the corner 

of Lake St and Bloomington Ave in Minneapolis. With the interest to foster business 
development for Latinx in Minneapolis, Mercado Central always offers a wide variety of 
everyday and artisan articles for purchase, delicious dishes and fresh ingredients for 
your meals; as well as a great lineup of services that you may use. 

Mall of America 
2131 Lindau Ln, Bloomington, MN 

10.4 miles from Hyatt 
https://mallofamerica.com/ 

Featuring over 520 stores, 50 restaurants, Nickelodeon Universe, SEA LIFE Minnesota 
Aquarium, and more. 

TOURS, EXPERIENCES, & ATTRACTIONS 

Loring Park 
1382 Willow St 

0.3mi from Hyatt 
https://www.minneapolisparks.org/parks__destinations/parks__lakes/loring_park/ 
The “Central Park of Downtown Minneapolis”. This park is home to biking and walking 

paths that wind around the Grand Rounds National Scenic Byway. 

Traveling Tap 
101 Glenwood Ave 
0.9mi from Hyatt 

https://www.travelingtap.com/ 
The Twin Cities premier luxury party bike experience! Cruise around Minneapolis with 

your friends on the ultimate mega cycle! 

Target Center 
600 1st Ave N 

1.0 mile from Hyatt 
www.targetcenter.com 

Home to the Minnesota Timberwolves! Unfortunately, there are no events 
happening here while we are in town. They are not currently giving tours. 

https://www.minneapolis.org/neighborhoods/south/uptown/
http://www.uptownminneapolis.com/wp-content/uploads/2017/10/Coupon-Page-8.4.21.pdf
http://mimercadocentral.com/
https://mallofamerica.com/
https://www.minneapolisparks.org/parks__destinations/parks__lakes/loring_park/
https://www.travelingtap.com/
http://www.targetcenter.com/


Target Field 
1 Twins Way 

1.2 miles from Hyatt 
www.mlb.com/twins/ballpark 

 If you are looking to catch the Minnesota Twins, Target Field is the place to go! 
The Twins are playing the Kansas City Royals on August 17 and the Texas Rangers 
August 19, 20, and 21. 

 
Urban Adventure Quest 

601 Chicago Ave 
1.5mi from Hyatt 

https://www.urbanadventurequest.com/tours/things-to-do/minneapolis/default.aspx 
Your Minneapolis amazing scavenger hunt adventure will begin at the home of the 

Vikings an takes you on a journey through urban parks, historic mills, and down alone 
the river and falls. You’ll be solving challenges and having fun as you see amazing 
outdoor art, experience Minneapolis culture, and take in the city’s beautiful, natural 

views.  
 

                                                 US Bank Stadium 
401 Chicago Ave 

1.5 miles from Hyatt 
www.usbankstadium.com/ 

 Home to the Minnesota Vikings! Unfortunately, there are no events scheduled 
here while we are in town, but you can schedule a tour of the stadium HERE 

 
Pedal Pub 

209 N Washington Ave 
1.5mi from Hyatt 

https://www.pedalpub.com/twin-cities-mn/ 
 Join your family, friends, and coworkers on a 2-hour tour of the city and 

experience a uniquely fun social event. 
 

The Mississippi River/Historic Minneapolis Riverfront District 
100 Portland Ave 
1.6mi from Hyatt 

https://www.mnhs.org/millcity/learn/history/minneapolis-riverfront 
 Mark Twain made it famous in The Adventures of Huckleberry Finn, but the 
Mississippi River has been a major attraction since it was first discovered. Now the main 
attraction is the Historic Minneapolis Riverfront District where there is something for 
everyone.  

St Anthony Falls 
1 Portland Ave (Visitor Center) 

                                                  1.7mi from Hyatt 
https://www.nps.gov/thingstodo/visit-upper-st-anthony-falls-visitor-center.htm 
“The birthplace of Minneapolis,” St Anthony Falls marks the point where the 

Missouri River and the Mississippi River converge. This once natural waterfall was 
transformed from a beautiful and magical site to the engine that now powers the city 
and the region today.  
 
 

http://www.mlb.com/twins/ballpark
https://www.urbanadventurequest.com/tours/things-to-do/minneapolis/default.aspx
http://www.usbankstadium.com/
https://www.usbankstadium.com/tours
https://www.pedalpub.com/twin-cities-mn/
https://www.mnhs.org/millcity/learn/history/minneapolis-riverfront
https://www.nps.gov/thingstodo/visit-upper-st-anthony-falls-visitor-center.htm


Human on a Stick: Magical History Tour 
125 Main St. SE 

2.4mi from Hyatt 
http://www.magicalhistorytour.com/ 

 Ride a Segway as you enjoy the history of the Minneapolis Riverfront area from 
10,000 BC to present without breaking a sweat.  

 
Wheel Fun Rentals 

3000 E Bde Maka Ska Pkwy 
2.7mi from Hyatt 

https://wheelfunrentals.com/mn/minneapolis/bde-maka-ska/ 
Located at Bde Maka Ska, the largest lake in Minneapolis. It joins the Lake of the 

Isles through a long channel and is the biggest lake of five that make of the Minneapolis 
Chain of Lakes. Surrounded by city park land and circled by bike and walking trails, it is 
popular for many outdoor activities like canoeing, fishing, stand-up paddle boarding, 
swimming, and of course, biking, Wheel Fun Rentals provides the perfect water ride – 
take a captivating journey around Minneapolis Chain of Lakes. This ride is one of the 
best-kept secrets in the Twin Cities. Enjoy arched bridges, canopies of trees, and the 
Twin Cities skyline. They rent pedal boats, double pedal boats, kayaks, double kayaks, 
sing stand-up paddleboards, and canoes. 
 

Eloise Butler Wildflower Garden & Bird Sanctuary 
1 Theodore Wirth Pkwy 

3.7mi from Hyatt 
https://www.minneapolisparks.org/parks__destinations/parks__lakes/gardens__bird_s

anctuaries/eloise_butler_wildflower_garden_and_bird_sanctuary/  
Find the garden map HERE 

 
Splatball 

2921 N 2nd St 
3.8mi from Hyatt 

https://www.splatball.com/ 
Reservations required! Splatball has been providing paintball players with safe, 

quality paintball games for over 25 years. Their Minneapolis indoor location features an 
urban warfare layout in the heart of the Twin Cities. 
 

Como-Harriet Streetcar Line 
4200 Queen Ave S 
4.5mi from Hyatt 

https://trolleyride.org/como-harriet-streetcar/ 
Visit the displays in the station, shop the unique gifts and souvenirs, then take a 

nostalgic ride on one of the historic streetcars along a scenic route between the lakes. 
Your Motorman will provide interesting information about the car and Minnesota 
streetcar history.  

 
 
 
 
 
 

http://www.magicalhistorytour.com/
https://wheelfunrentals.com/mn/minneapolis/bde-maka-ska/
https://www.minneapolisparks.org/parks__destinations/parks__lakes/gardens__bird_sanctuaries/eloise_butler_wildflower_garden_and_bird_sanctuary/
https://www.minneapolisparks.org/parks__destinations/parks__lakes/gardens__bird_sanctuaries/eloise_butler_wildflower_garden_and_bird_sanctuary/
https://www.minneapolisparks.org/wp-content/uploads/2021/06/Wildflower_Garden_map.pdf
https://www.splatball.com/
https://trolleyride.org/como-harriet-streetcar/


Chain of Lakes 
Southwest of Downtown Minneapolis: Lake Harriet, Lake Calhoun, Lake of the Isles, 

Cedar Lake, and Brownie Lake 
6.0mi from Hyatt 

https://lakelubbers.com/lake/minneapolis-chain-of-lakes-minnesota-usa 
  Located about 5 miles southwest of downtown Minneapolis, the Chain of 
Lakes encompasses five bodies of water around Minneapolis byway district. Stroll or 
bike along 13 miles of paved shoreline paths. Rent a canoe or kayak at Lake Calhoun or 
catch an outdoor summertime concert at Lake Harriet.  
 

Minnehaha Falls 
4825 Minnehaha Ave S 

6.1mi from Hyatt 
https://www.minneapolisparks.org/parks__destinations/parks__lakes/minneha

ha_regional_park/ 
Minnehaha Falls is a 193-acre park showcasing a 53-foot waterfall, beautiful 

limestone bluffs, and the mighty Mississippi River. Take the Grand Rounds National 
Scenic Byway and explore a 50-mile loop of outdoor recreation and feel free to take 
your four-legged pal to the Minnehaha Falls Off-leash Dog Park. 
 

Como Park Zoo & Conservatory 
1225 Estabrook Dr, Saint Paul, MN 

8.6mi from Hyatt 
https://comozooconservatory.org/ 

Reservations are required! Como Park Zoo and Conservatory is free and open to 
newcomers and frequent visitors alike all year long. Their mission is to inspire the public 
to value the presence of living things in our lives. With strong focus on conservation and 
serving over 2million visitors annually, their expert staff is dedicated to the wellbeing of 
the many plants and animals that live there.  
 

Minnesota Renaissance Festival 
3525 145th St., Shakopee, MN 

20mi from Hyatt 
https://www.renaissancefest.com/ 

 Weekends (Saturday & Sunday) August 20-October 2, 2022. The Minnesota 
Renaissance Festival is celebrating its 51st season! Come and be a part of this long-
standing tradition by visiting the festival grounds in Shakopee, MN.  

 
Valleyfair 

1 Valleyfair Dr, Shakopee, MN 
21.7mi from Hyatt 

https://www.valleyfair.com/ 
 Take a trip to the Upper Midwest’s largest amusement park and enjoy an 
experience unlike any other. You will find everything from thrill rides to family 
entertainment all just a short drive from the hotel.  

 
 
 

 
 

https://lakelubbers.com/lake/minneapolis-chain-of-lakes-minnesota-usa/#:%7E:text=The%20Minneapolis%20Chain%20of%20Lakes,1100%20acres%20of%20water%20surface
https://www.minneapolisparks.org/parks__destinations/parks__lakes/minnehaha_regional_park/
https://www.minneapolisparks.org/parks__destinations/parks__lakes/minnehaha_regional_park/
https://comozooconservatory.org/
https://www.renaissancefest.com/
https://www.valleyfair.com/


Paisley Park Tour 
7801 Audubon Rd, Chanhassen, MN 

22mi from Hyatt 
https://www.paisleypark.com/tickets 

Tour Paisley Park and receive a rare glimpse of Price’s 60,000-square foot home, 
studio, and rehearsal spaces. Throughout the experience, visitors will see artifacts from 

Prince’s personal archives, including iconic concert wardrobe, awards, musical 
instruments, artwork, rare music and video recordings and motorcycles. Then 

Experience Prince’s Minneapolis by visiting his favorite hangouts and childhood spots. 

MUSEUMS&THEATERS 
Hennepin Theatre Trust 

910 Hennepin Ave 
0.7 miles from Hyatt 

https://hennepintheatretrust.org/ 
Contains four historic theatres for live performances. The State, Orpheum, 

Pantages, and Goodale. 

Walker Art Center / Minneapolis Sculpture Garden 
725 Vineland Pl 

0.8 miles from Hyatt 
www.walkerart.org 

The Walker is one of the most-visited modern and contemporary art museums in 
the US 

Basilica of St Mary 
1600 Hennepin Ave 

0.8mi from Hyatt 
https://www.mary.org/ 

Built in 1905, the Basilica of St Mary is the first basilica established in the US. 

Minneapolis Institute of Art 
2400 3rd Ave s 

1.2 miles from Hyatt 
www.artsmia.org 

One of the largest museums in the US, the MIA has no general admission fee. 

Mill City Museum 
704 S 2nd St 

1.6mi from Hyatt 
https://www.mnhs.org/millcity 

 Mill City Museum was built within the ruins of a flagship mill of what would later 
become General Mills. It was the largest and most technologically advanced flour mill in 
the world when it was completed in 1880. With everything from a museum to a farmers’ 
market to city tours, it is a great way for anyone from a single traveler to a family to 
spend the day. 

https://www.paisleypark.com/tickets
https://www.minneapolis.org/things-to-do/music-nightlife/princes-minneapolis/
https://hennepintheatretrust.org/
http://www.walkerart.org/
https://www.mary.org/
http://www.artsmia.org/
https://www.mnhs.org/millcity


Guthrie Theater 
818 S 2nd St 

1.7 miles from Hyatt 
https://www.guthrietheater.org/ 

Emma by Kate Hamill, based on the novel by Jane Austen, directed by Meredith 
McDonough will be on the Wurtele Thrust Stage June 18-August 21, 2022. Sweat by 
Lynn Nottage, directed by Tamilla Woodard will be on the McGuire Proscenium Stage 
July 16-August 21, 2022 

LUSH Lounge & Theater / Betty & Earl’s Biscuit Kitchen 
990 Central Ave NE 

2.8mi from Hyatt 
LGBTQ owned 

https://lushmpls.com/ 
https://bettyandearls.com/ 

With a mission of creating an inclusive and welcoming space, LUSH has just one 
request: “Be kind and have a good time.” The lounge and theater serve up live musing, 
drag shows, and other live performances, plus a weekend drag brunch. A second 
location of Betty & Earl’s Biscuit Kitchen has opened at LUSH with a menu that includes 
a variety of “small plates”, salads, sandwiches, and those signature handmade, fresh-
baked, southern-style biscuits. 

Weisman Art Museum 
333 E River Rd 

4.0 miles from Hyatt 
https://wam.umn.edu/ 

The museum presents and interprets works of art, offering exhibitions that place 
art within relevant cultural, social, and historical contexts. 

Cathedral of St. Paul 
239 Selby Ave, St Paul, MN 

9.7mi from Hyatt 
https://www.cathedralsaintpaul.org/ 

One of the most distinctive cathedrals in the US, The Cathedral of St. Paul sits 
atop Summit Hill overlooking downtown St Paul. Tours are offered 

Historic Fort Snelling 
200 Tower Ave, St Paul, MN 

11mi from Hyatt 
https://www.mnhs.org/fortsnelling 

Fort Snelling was a United States military fortification located at the confluence 
of the Minnesota and Mississippi Rivers. This National Historic Landmark is available to 
visit daily and features experiences from group tours to special exhibits. 

Find more food, fun, and adventure around Minneapolis HERE 

https://www.guthrietheater.org/
https://lushmpls.com/
https://bettyandearls.com/
https://wam.umn.edu/
https://www.cathedralsaintpaul.org/
https://www.mnhs.org/fortsnelling
https://www.minneapolis.org/150-things-to-do-in-minneapolis/
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